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Coalition of County Unions 
Reaches Tentative Agreement 
that Preserves Medical Benefits 
During Uncertain Times

T
he Coalition of County Unions (CCU)  
has reached a new tentative agreement 
with the County that preserves 
members’ medical benefits through 

the remainder of the projected economic 
downturn, as well as retirement benefits, paid 
holidays, sick days, and vacation days. 

To ensure the County’s continued funding of 
the medical benefits through the end of 2012, 
the CCU had to temporarily give up a portion of the 
County’s “match” to our deferred compensation plan, 
Horizons. The fact is the County was not willing to preserve jobs, pay  
and benefits without some sort of financial trade-off. Additionally, at least  
one of the County supervisors has been threatening to jump on the “Pension 
Reform” bandwagon and significantly reduce the retirement benefits for  
new County employees. 

“The Coalition of County Unions has been committed to working closely with 
County negotiators to resolve our County’s financial problems while protecting 
the crucial medical benefits of the workers who proudly serve Los Angeles 
County,” said Blaine Meek, Chair of the Coalition of County Unions.  “We feel 
this agreement is a fair compromise and solid achievement in this political and 
economic climate.”

Horizons:•	  Reduces the Horizons Plan 
match (voluntary 401K-style deferred 
compensation plan) for two years. The 
employer’s	“match”	would	be	cut	from	
4	percent	to	2	percent for the current 
fiscal year, which ends June 30, 2011, 
as well as for the following fiscal year, 
2011-12. After this two-year period, the 
employer’s 4 percent match will resume. 

Fringe	Benefit	Contract:•	  Extends for one year our fringe benefit contract 
(through December 2012) and provides a 7.2	percent	increase in the amount 
of money the County contributes to your Choices Plan for you to buy benefits. 
The Fringe Benefit Agreement sets a negotiated amount that members 
receive each month in order to buy medical and dental benefits. The money 
saved by the County from the temporary reduction in the Horizons Plan now 
will be applied to increase your Choices amount in 2012. (The 7.2 percent 
increase in the employer’s monthly contribution was previously negotiated for 
2011). In addition to medical and dental benefits, our retirement benefits are 
covered by our fringe contract -- so all	benefits	are	protected	through	the	
end	of	2012. 

Salary	Contract:•	  The County has agreed to extend by one year, with no	
takeaways, the contract of any bargaining unit that wishes to extend.
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from 4 percent to 2 percent for the current fiscal year, which ends June 30, 

2011, as well as for the following fiscal year, 2011-12. After this two-year 
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