


























































































































f. If the monthly cost of any of the State's benefit plans (health, dental and
vision) in which an employee elects to enroll exceeds the State's maximum
allowance amount as set forth in Subsection A.1.a. (1) (2) or (3), above, the
employee shall pay the difference on a pre-tax basis. If there is money left
over after the cost of these benefits is deducted, the remaining amount will be
paid to the employee as taxable cash.

B. Health Benefits

1. Employee Eligibility

For purposes of this section, "eligible employee" shall be defined by the Public
Employees' Medical and Hospital Care Act.

2. Permanent Intermittent (PI) Employees

a. Initial Eligibility - A permanent intermittent employee will be eligible to enroll in
health benefits during each calendar year if the employee has been credited
with a minimum of 480 paid hours in a PI control period. For purposes of this
section, the control periods are January 1 through June 30 and July 1 through
December 31 of each calendar year. An eligible permanent intermittent
employee must enroll in a health benefit plan within 60 days from the end of
the qualifying control period.

b. Continuing Eligibility - To continue health benefits, a permanent intermittent
employee must be credited with a minimum of 480 paid hours in a control
period or 960 paid hours in two consecutive control periods.

3. Family Member Eligibility

For purposes of this section, "eligible family member" shall be defined by the
Public Employees' Medical and Hospital Care Act and includes domestic partners
that have been certified with the Secretary of State's office in accordance with AB
26 (Chapter 588, Statutes of 1999).

4. The parties agree to work cooperatively with CalPERS and the health plans to
control premium increases.

C. Dental Benefits

1. Contribution

The employer contribution for dental benefits shall be included in the
Consolidated Benefits Allowance as specified in Section A.1. of this article.

2. Employee Eligibility

Employee eligibility for dental benefits will be the same as that prescribed for
health benefits under subsection B.1. and B.2 of this article.

3. Family Member Eligibility

Family member eligibility for dental benefits is the same as that prescribed for
health benefits under subsection B.3 of this article.
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D. Vision Benefit

1. Program Description

The employer agrees to provide a VISion benefit to eligible employees and
dependents. The employer contribution rates for the vision benefit shall be
included in the Consolidated Benefits Allowance as specified in Section A.1 of
this article. The vision benefit provided by the State shall have an employee co­
payment of $10 for the comprehensive annual eye examination and $25 for
materials.

2. Employee Eligibility

Employee eligibility for vision benefits is the same as that prescribed for health
benefits under Subsection B.1 and B.2 of this article.

3. Family Member Eligibility

Family member eligibility for vision benefits is the same as that prescribed for
health benefits under Subsection B.3 of this article.

E. FlexElect Program

1. Program Description

a. The State agrees to provide a flexible benefits program (FlexElect) under
Internal Revenue Code Section 125 and related Sections 105(b), 129,
and 213(d). All participants in the FlexElect Program shall be subject to
all applicable Federal statutes and related administrative provisions
adopted by DPA. The administrative fee paid by the participants will be
determined each year by the Director of the Department of Personnel
Administration.

b. Employees who meet the eligibility criteria stated in subsection B.1. will
be eligible to enroll into a Medical Reimbursement Account and/or a
Dependent Care ReimbursementAccount.

2. Employee Eligibility

a. All eligible employees must have a permanent appointment with a time-base
of half time or more and have permanent status, or if a limited term or a
temporary authorized (TAU) position, must have mandatory return rights to a
permanent position.

b. Permanent Intermittent (PI) employees shall only participate in the CoBen
Cash Option and will be eligible to receive a six month Cash payment for the
first control period of each plan year. PI's choosing the CoBen Cash Option
will qualify if they meet all of the following criteria:

(1) must be eligible to enroll in health and/or dental coverage as of January 1
of the Plan Year for which they are enrolling and;

(2) must have a PI appointment which is effective from January 1 through
June 30 of the Plan Year for which they are enrolling and;
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(3) must be paid for at least 480 hours during the January through June
control period for the Plan Year in which they are enrolling and;

(4) must have completed an enrollment authorization during the FlexElect
Open Enrollment Period or as newly eligible.

3. Subsection 2.b. is not grievable or arbitrable.

11.2 Employee Assistance Program

A. The State recognizes that alcohol, drug abuse and stress may adversely affect job
performance and are treatable conditions. As a means of correcting job performance
problems, the State may offer confidential referral to treatment for alcohol, drug and
stress related problems such as marital, family, emotional, financial, medical, legal or
other personal problems. The intent of this Section is to assist an employee's
voluntary efforts to treat alcoholism or a drug related or stress related problem so as
to retain or recover his/her value as an employee.

B. The State shall arrange for programs to implement Subsection a. above.
Employees who are to be referred to an Employee Assistance Program Coordinator
will be referred by the appropriate management personnel. An employee undergoing
alcohol, drug, or mental health treatment, upon approval, may use accrued sick
leave, compensating time off credits and vacation leave credits for such a purpose.
Leaves of absence without pay may be granted by the department head or designee
upon the recommendation of the Employee Assistance Program Coordinator if all
sick leave, vacation, and compensating time off have been exhausted, and the
employee is not eligible to use Industrial Disability Leave or Non-Industrial Disability
Insurance.

C. An employee's treatment for alcoholism, drug or stress related problems shall remain
confidential and medical records shall remain separate from other personnel
materials.

11.3 Long Term Care Insurance Plans

Employees in classes assigned to Bargaining Unit 16 are eligible to enroll in any long
term care insurance plan sponsored by the Public Employees' Retirement System.

11.4 Pre-Tax Of Health/Dental Premium Costs

Employees who are enrolled in any health and/or dental plan which requires a portion of
the premium to be paid by the employee, will automatically have their out-of-pocket
premium costs taken out of their paycheck before Federal, State and social security
taxes are deducted. Employees who choose not to have their out-of-pocket costs pre­
taxed, must make an election not to participate in this benefit.
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11.5 1959 Survivors' Benefits - Fifth Level

A. Employees in this unit who are members of the Public Employees' Retirement
System (PERS) will be covered under the Fifth Level of the 1959 Survivors' Benefit,
which provides a death benefit in the form of a monthly allowance to the eligible
survivor in the event of death before retirement. This benefit will be payable to
eligible survivors of current employees who are not covered by Social Security and
whose death occurs on or after the effective date of the memorandum of
understanding for this section.

B. Pursuant to Government Code Section 21581(c), the contribution for employees
covered under this new level of benefits will be $2 per month as long as the
combined employee and employer cost for this program is $4 per month or less per
covered member. If the total cost of this program exceeds $4 per month per
member, the employee and employer shall share equally the cost of the program.
The rate of contribution for the State will be determined by the PERS board, pursuant
to Government Code Section 21581.

C. The survivors' benefits are detailed in the following schedule:

1. A spouse who has care of two or more eligible children, or three or more eligible
children not in the care of spouse: $1,800

2. A spouse with one eligible child, or two eligible children not in the care of the
spouse: $1,500

3. One eligible child not in the care of the spouse; or the spouse, who had no
eligible children at the time of the employee's death, upon reaching age 60:
.............................................................................................$750

11.6 Health Promotion Activities

A. The State, in and effort to increase morale and productivity, to reduce absenteeism,
injuries and illness, and to contain rising health care cost, encourages departments
and employees to participate in health promotion and injury prevention activities.

B. Departments may, based on operational needs, allow employees to participate in
State-sponsored on-site health promotion activities.

C. State-sponsored on-site health promotion activities may include but are not limited to
the following activities held at the work site: seminars, demonstrations, exercise or
physical fitness classes, educational forums, blood drives, and flu immunizations.
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11.7 Joint Benefits Advisory Committee
A. The Union shall participate in the Joint Union/Management Benefits Advisory

Committee to review benefits and to make recommendations on cost containment.
This committee shall meet as necessary. Topics may include, but are not limited to,
eligibility, cost containment, number and quality of benefits provided,
competitiveness among providers and standardization of benefit design, utilization,
promotion and cost, wellness and health promotion. This committee shall be
advisory in nature.

B. The Union may appoint a Unit 16 employee to the Committee who shall serve
without loss of compensation. All other expenses shall be the responsibility of each
party participating on this committee.

C. The Department of Personnel Administration will provide necessary staff to support
the Committee.

11.8 Industrial Death Or Disability

Industrial death or disability benefits for Unit 16 employees are specified in Government
Code section 20047, which reads as follows:

20047 "Industrial" with respect to State miscellaneous members also means death
or disability after January 1, 1993, resulting from an injury that is a direct consequence of
a violent act perpetrated on his or her person by a patient or client of the State
Department of Mental Health at Patton State Hospital or Atascadero State Hospital, an
inmate at the DMH Psychiatric Program at CMF Vacaville or a patient at any other State
hospital which is deemed a forensic facility if:

a. The member was performing his or her duties within a treatment ward at the time of the
injury, or

b. The member was not within a treatment ward but was acting within the scope of his or
her employment at the hospital and is regularly and substantially as part of his or her
duties in contact with the patients or clients, and

c. The member at the time of injury was employed in a state bargaining unit for which a
Memorandum of Understanding has been agreed to by the State employer and the
recognized employee organization to become subject to this section, or

d. The member was either excluded from the definition of State employee in subdivision
(c) of Section 3513 or was a non-elected officer or employee of the executive branch of
government who was not a member of the civil service.

The provisions of this part providing industrial death and disability benefits to State
industrial members shall apply to the miscellaneous members described in this section
and to any other State member whose death or disability results from an injury under the
conditions prescribed in this section.
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ARTICLE 12 - PERSONNEL TOPICS

12.1 Adverse Actions

The State Personnel Board shall retain jurisdiction over all adverse actions.

12.2 Investigations
When a Bargaining Unit 16 employee is the subject of an investigation, the employee will
be notified of the investigation and the nature of the investigation. If the investigation is
not concluded within ninety (90) calendar days from the date the employee is notified of
the investigation, the employee and the UAPD will be notified in writing of the anticipated
completion date of the investigation. If the investigation is not completed within the
timeframe contained in the notice, the employer will provide the employee and UAPD
written updates every ninety (90) calendar days regarding any additional time needed to
complete the investigation. However, the Department need not notify the employee of
an undercover operation or if the Department is obtaining a search warrant.

12.3 Progressive Discipline

The State will use progressive discipline to ensure that there is a fair and appropriate
process for correcting employee performance. Progressive discipline is intended to
identify problems with a Unit 16 employee's performance and provide the employee with
an opportunity to bring the performance up to standard. The parties recognize that an
employee's first time offense may require immediate adverse action and this section is
not intended to conflict with any of the procedures set forth for disciplinary actions in
Government Code Section 19570 et.seq.

12.4 Official Personnel File

A. Only one complete official departmental personnel file shall be maintained for each
employee at a location identified by each State department head or designee.

B. An employee or his/her representative, if properly authorized by the employee, shall
have the right to review and to obtain copies of any material in his/her official
personnel file during regular personnel office hours with appropriate prior notice.

C. The official personnel file shall not be moved from the identified location unless
approved by the State department head or designee.

D. Where the official personnel file is in a location remote from the employee's work
location, arrangements may be made to have a complete copy of the file sent to a
location specified in writing by the employee.

E. The State shall maintain the official personnel file as a confidential record which
should be available for inspection only to the employee's immediate supervisor or the
direct higher line supervision or other persons authorized by the department head or
designee.

F. An employee shall be provided, on a timely basis, with a copy of any performance­
related material in his/her official personnel file.
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G. An employee shall have the right to prepare and have entered into his/her official
personnel file his/her written response to any performance-related material which is
in his/her official personnel file.

H. Except the performance appraisal report, probationary reports and adverse actions,
any negative performance-related material shall be removed from the employee's
personnel file and destroyed within two (2) years from date of entry, if there has been
no further documentation of the same or similar behavior. When an employee
receives written documentation of a negative nature, the supervisor shall note in
writing the time frame it will remain in the file, if less than two (2) years.

I. An employee shall have the right to request in writing, at any time, the removal of
any performance-related material in his/her official personnel file. The State shall
provide a written response if such request is denied.

12.5 Performance Appraisal
A. The performance appraisal system of each department shall include annual written

performance appraisals for permanent employees. Such appraisals shall be
completed at least once each 12 calendar months after an employee completes the
probationary period for the class in which he/she is serving.

B. A performance appraisal of a bargaining unit employee shall not be based solely on
a numerical rating, statistical analysis, or percentage rating of the employee's
professional work.

C. The State and UAPD encourage periodic informal performance evaluations and
conferences between Unit 16 employees and their supervisors to discuss work
performance, job satisfaction, and work-related problems. Such conferences shall
be held in a private setting.

D. When a Performance Appraisal Summary results in any "improvement needed"
rating, the employee may grieve the evaluation up to the second step of the
grievance procedure.

E. A management peer of the employee's profession shall countersign any Unit 16
employee's rating which indicates "I" or Improvement needed and which involves the
employee's licensed professional competency.

12.6 Professional Judgment

The parties agree that Unit 16 employees shall not practice, nor shall they be required to
practice, in any manner which places their professional Iicense(s) in jeopardy.
Professional judgment issues may be the subject of a complaint.

12.7 Malpractice Suit(s)

The department shall, whenever possible, consult with the affected bargaining unit
employee(s) prior to the settlement of a malpractice suit. (See Attachment B and B-1).
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12.8 Working Conditions

The State shall endeavor to assure that Bargaining Unit 16 employees with direct patient
care responsibility shall have adequate resources, and any inadequacy may be a subject
of complaint.

12.9 Office Space

The State agrees to make a reasonable effort to provide enclosed office space to
permanent full-time Unit 16 employees who have confidentiality needs. It is understood
by both parties that existing office space in institutions, field offices and headquarters
locations may be altered where feasible.

When a major move involving Unit 16 employees to other than existing space is
planned, UAPD shall be notified at the earliest feasible time and shall be invited to meet
and discuss the proposed space plans.

12.10 Annual Physical

If the initial and annual physical examinations are not provided for by the State, the
employee may have the examination done by a physician of his/her own choice without
loss of compensation. However, if the initial and annual physical examinations are made
available by the State and the employee prefers his/her own personal physician, then
the time spent for this purpose shall be charged to sick leave and the cost of the
examination shall be at the expense of the employee. An employee must have prior
approval, for operational reasons, to leave the work site to take a physical examination.

12.11 Out Of Classification Assignments

A. Notwithstanding Government Code Sections 905.2, 19818.8, 19818.16, and 19823,
an employee may be required to perform work other than that described in the
specification for his/her classification for up to 120 consecutive calendar days during
any 12-month period. An employee may be assigned to work out of class for more
than 120 consecutive days only with approval of the Department of Personnel
Administration (DPA). Out-of-class work is defined as, more than 50 percent of the
time, performing the full range of duties and responsibilities allocated to an existing
class and not allocated to the class in which the person has a current, legal
appointment.

B. If a department head or designee requires an employee to work in a higher
classification for more than 15 consecutive calendar days, the employee shall
receive the rate of pay the employee would have received if appointed to the higher
class for the entire duration of the assignment, not to exceed one year. No
employee may be compensated for more than one (1) year of out-of-class work for
anyone approved out-of-class assignment. For the purpose of this section, a higher
classification is one with a salary range maximum that is any amount higher than the
salary range maximum of the classification to which the employee is appointed.

C. The State shall not rotate employees in and out of out-of-class assignments for the
sole purpose of avoiding payment of an out-of-c1ass differential.
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D. If any dispute arises about out-of-class work, position allocation, or other allegation
of performing duties not assigned to an employee's class, an employee may file a
grievance, and the decision reached at Step 4 (DPA) of the grievance procedure
shall be final and binding. Approved out-of-class grievances shall be compensated
retroactively for a period no greater than one (1) year preceding the filing of the
grievance.

,12.12, Department Reports for Unit 16 Positions,

The departments having employees covered by the Unit 16 Agreement shall provide the
Union quarterly whatever is normally available in report form to each department
concerning the unfilled, new and vacant positions in Unit 16.

ARTICLE 13 - HEALTH AND SAFETY

13.1 Health and Safety Committees

A. The State shall attempt to provide a safe and healthy work place for State
employees. UAPD agrees that it shares responsibility for this effort, as do State
employees.

B. Recognizing this responsibility, the parties agree that Joint UAPD/Management
Health and Safety Committees are appropriate in many areas of State employment.
At UAPD's request, each department shall establish at least one Joint
UAPD/Management Health and Safety Committee. Additional Joint
UAPD/Management Health and Safety Committees may be established as
appropriate for the larger departments.

C. Joint UAPD/Management Health and Safety Committees may consist of no more
than one representative in the area served by each Joint UAPD/Management Health
and Safety Committee. The State may appoint an equal number of State
representatives.

D. The Committee shall meet at least quarterly for the purpose of discussing safety
problems and recommending appropriate actions, making recommendations from
time to time on the subjects of safety, safety promotion, and how to encourage
employees to be more conscious of safety.

E. Employees appointed to serve on the Committee shall serve without loss of
compensation.

F. When an employee in good faith believes that he/she is being required to work
where a clear and present danger exists, he/she will so notify his/her supervisor.
The supervisor will immediately investigate the situation and either direct the
employee to temporarily perform some other task or proclaim the situation safe and
direct the employee to proceed with his/her assigned duties. If UAPD or the
employee still believe the unsafe condition exists, UAPD or the employee may file a
grievance alleging a violation of this Section at Step 2 of the grievance procedure;
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G. To the extent permitted by law, all copies of employee occupation injury reports will
be furnished to the appropriate Joint UAPD/Management Health and Safety
Committee and remain confidential.

13.2 On-the-Job Injury Reports
Within sixty (60) calendar days after the end of each calendar year, each State
department with Bargaining Unit 16 employees will provide the UAPD written reports of
on-the-job injuries and illnesses of Unit 16 employees in the department, by facility,
during the prior calendar year.

13.3 COCR Training for Unit 16 Employees
The Department of Corrections and Rehabilitation (CDCR) recognizes the need to
provide information necessary for the personal protection of its employees, taking into
consideration the various work environments and the inherent risks of various job
assignments. Upon request of the UAPD, a local Warden or Health Care Manager
(HCM) or designee will meet with the UAPD regarding the safety concerns of the union.
The UAPD and CDCR representatives will identify available self protection training
materials. Based on CDCR resources currently available for this purpose, the CDCR
and UAPD representatives will develop and implement a safety training program which
addresses the UAPD's safety issues.

13.4 Health And Safety Grievance

All Health and Safety grievances deemed necessary for expedited processing shall first
be appealed directly to the second level of the grievance procedure pursuant to the
modified time limits set forth below:

A. Health and Safety Grievance - Step 1

1. If the grievant is not satisfied with the decision rendered by his/her supervisor
pursuant to Section 6.6 of this Agreement, the grievant may appeal the decision
within fourteen (14) calendar days after receipt of the decision to a designated
supervisor or manager identified by each department head as the first level of
appeal.

2. Within five (5) calendar days after receipt of the appealed grievance, the person
designated by the department head as the first level of appeal shall respond in
writing to the grievance.

B. Health and Safety Grievance - Step 2

1. If the grievant is not satisfied with the decision rendered pursuant to Step 1, the
grievant may appeal the decision within fourteen (14) calendar days of receipt to
a designated supervisor or manager identified by each department head as the
second level of appeal.

2. Within fourteen (14) calendar days after receipt of the appealed grievance, the
person designated by the department head as the second level of appeal shall
respond in writing to the grievance.
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3. If the grievance is not resolved at Step 2, within thirty (30) calendar days after
receipt of the second step response UAPD shall have the right to submit the
grievance to arbitration.

C. The selection of the arbitrator shall be in accordance with Section 5.11c of this
Agreement and the case must be before an arbitrator within twenty (20) calendar
days.

ARTICLE 14 - EMPLOYEE MOVEMENT

14.1 Voluntary Transfers

An employee may request a geographic transfer to a position in the same classification
within his/her facility or department. Requests for transfer shall be made in writing to the
facility supervisor or designee and shall remain on file for 90 days unless withdrawn by
the employee. The employee shall not be entitled to relocation expenses. The
employee shall be advised in writing of the approval or denial of the request within 90
days from the date of the request.

14.2 Involuntary Transfers

When an employee is involuntarily transferred, which reasonably requires the employee
to permanently change his/her place of residence, the employee shall be given a 50-day
written notice of the effective date of the transfer. The notice shall set forth why the
employee is being transferred. The 50-day notice may be waived by the employee.
Selection of the employee to be transferred shall be made based upon the needs of the
State. The State shall not make an involuntary transfer requiring a change in residence
for the purpose of harassment or reprisal.

14.3 Appeal Of Involuntary Transfer
A. An involuntary transfer which reasonably requires an employee to change his/her

residence may be grieved under Article 5 only if the employee believes it was made
for the purpose of harassing or disciplining the employee. If the appointing authority
or the Department of Personnel Administration disapproves the transfer, the
employee shall be returned to his or her former position; shall be paid the regular
travel allowance for the period of time he/she was away from his/her original
headquarters; and his/her moving costs both from and back to the original
headquarters shall be paid in accordance with the Department of Personnel
Administration law and rules.

B. An appeal of an involuntary transfer which does not reasonably require an employee
to change his/her residence shall not be subject to the grievance and arbitration
procedure. It shall be subject to the complaint procedure if the employee believes it
was made for the purpose of harassing or disciplining the employee.
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C. An involuntary transfer which reasonably requires a change in residence shall be
initiated by the State only after no qualified volunteers could be obtained from the
Bargaining Unit 16 employees in the state facility or institution involved. Qualified is
defined as meeting the necessary skills and abilities, staffing needs and operational
needs of the department.

14.4 Moving And Relocation Expenses

Whenever an employee is reasonably required by the State to change his or her place of
residence, the State shall reimburse the employee for approved items in accordance
with the lodging, meal and incidental rates and time frames established in Section 10.3
and in accordance with the existing requirements, time frames and administrative rules
and regulations for reimbursement of relocation expenses that apply to excluded
employees.

ARTICLE 15 - LAYOFF

15.1 Layoff And Reemployment

A. APPLICATION. Whenever it is necessary because of lack of work or funds, or
whenever it is advisable in the interest of economy to reduce the number of
permanent and/or probationary employees (hereinafter known as "Employees") in
any State agency, the State may layoff employees pursuant to this Section.

B. AREA OF LAYOFF. The department determines the area of layoff, including
designated geographical, organizational or functional subdivision of a State agency.

C. ORDER OF LAYOFF. Employees shall be laid off in order of seniority pursuant to
Government Code Sections 19997.2 through 19997.7, and applicable State
Personnel Board and DPA regulations.

D. NOTICE. The State agrees to forward a copy of the layoff plan to UAPD when
approved by DPA. Employees compensated on a monthly basis shall be notified
thirty (30) calendar days in advance of the effective date of layoff. Where notices are
mailed, the thirty (30) calendar-day time period will begin to run on date of mailing of
the notice. The State agrees to notify the Union no later than sixty (60) calendar
days prior to the actual date of layoff. Such notification shall contain: the reason for
the proposed layoff; the anticipated classes affected; the number of employees in
each class; the estimated number of surplus employees in each class, and the
proposed effective date of the layoff.

E. TRANSFER OR DEMOTION IN LIEU OF LAYOFF. The State may offer affected
employees a transfer or a demotion in lieu of layoff to another position deemed
appropriate by the department, pursuant to Government Code Sections 19997.8
through 19997.10 and applicable Department of Personnel Administration Rules. If
an employee refuses a transfer or demotion, the employee shall be laid off.
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F. REDUCING THE ADVERSE AFFECTS OF LAYOFF. Whenever the State
determines it necessary to layoff employees, the State and the Union shall meet in
good faith to explore alternatives to laying off employees such as, but not limited to,
voluntary reduced work time, retraining, early retirement, and unpaid leaves of
absence.

G. REEMPLOYMENT. In accordance with Government Code Sections 19997.11 and
19997.12, the State shall establish a reemployment list by class for all employees
who are laid off. Such lists shall take precedence over all other types of employment
lists for the classes in which employees were laid off. Employees shall be certified
from reemployment lists in accordance with Sections 19056 and 19056.5 of the
Government Code.

H. STATE SERVICE CREDIT FOR LAYOFF PURPOSES. In determining seniority
scores, one point shall be allowed for each qualifying monthly pay period of full-time
State service regardless of when such service occurred. A pay period in which a full
time employee works eleven (11) or more days will be considered a qualifying pay
period except that when an absence from State service resulting from a temporary or
permanent separation for more than eleven (11) consecutive working days falls into
two consecutive qualifying pay periods, the second pay period shall be disqualified.

I. APPEALS. Any dispute regarding the interpretation or application of any portion of
this layoff provision shall be resolved solely through the grievance and arbitration
article of this contract.

15.2 Alternative To Layoff

A. The State may reduce the number of hours an employee works as an alternative to
layoff. No employee shall have his/her hours of work reduced for more than a
cumulative total of two months in any calendar year. Prior to the implementation of
this alternative to a layoff, the State will notice and meet and confer with the UAPD
on the use of this alternative.

B. Employees who have had their hours of work reduced pursuant to this Section shall
receive a proportionate reduction in salary, retirement credits, sick leave accrual,
vacation leave accrual, holiday pay and seniority. Employees shall continue to
receive the full State contribution to health and dental plans as provided in Article 11
of this Agreement.

ARTICLE 16 - MISCELLANEOUS

16.1 Medical Staff By-Laws

A. Where there is an organized medical staff, there shall be Medical Staff by-laws. In
hospitals where there are ten (10) or more full-time Bargaining Unit 16 employees
providing direct patient care, they may form an organized medical staff. Division of
Juvenile Justice within CDCR currently has no hospitals which are covered by this
Provision.
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B. It is the intent of CDCR, at institutions where there is a Department of Mental Health
psychiatric program, to have one organized medical staff who, underthe bylaws can
elect their own officers, in accordance with the requirements of Title 22. Both
physicians employed by the Department of Mental Health psychiatric unit and the
physicians employed by CDCR shall be members under the bylaws.

This provision is not subject to the grievance and arbitration clause of the contract.

16.2 Peer Review

Peer review shall be a committee of the organized medical staff and its makeup is a
prerogative of the medical staff to be determined in the Medical Staff by-laws.

In facilities with medical staffs all questions of professional competence may be referred
to peer review for review and recommendation. Based on the peer review a
recommendation for disciplinary action may be made.

16.3 Medical Staff/Hospital Management Committees

To facilitate communications and to provide quality client/patient care, hospital
management shall, upon written request, meet on a quarterly basis with representatives
of the organized medical staff to discuss clinical issues and problems which would result
in increasing quality medical care. The intent of these meetings shall be to discuss
professional concerns. Participants may submit agenda items in advance of the
meeting. During these meetings, hospital management may seek medical staff input on
major medical purchases or requisitions and seek the input of Unit 16 employees on
health care policy. One UAPD steward and one departmental labor relations officer may
attend the meetings of the committees. The State will record and distribute minutes of
these meetings. By mutual agreement there can be departmental level meetings
between the parties on these items. Participants shall attend without loss of
compensation.

16.4 Productivity Criteria Committee

A. The State employer or designee and UAPD agree to the formation of a Joint
Productivity Criteria Committee comprised of the Departments of Health Care
Services and Social Services, and UAPD.

B. The purpose of the Committee is to meet semi-annually or as needed to discuss
productivity criteria within the Departments of Health Care Services and Social
Services. The Committee shall normally include three (3) representatives from
UAPD and three (3) representatives from the State; the Union and State
representatives will be selected from the respective department(s) whose criteria is
under review. Participation can be altered by mutual agreement.

C. It is the intent of the departments to discuss any changes in the current or future
productivity criteria with the Committee prior to implementation. The department will
give consideration to the ideas, concerns and proposals made by the Union
designees. The Union recognizes the department's right to evaluate performance
and the method of evaluation.
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D. Participation on the Committee shall be subject to the operating needs of the
departments without loss of compensation.

E. The Committees meet and discuss items, may include, but are not limited to:

1. establishment of productivity criteria;

2. changes in existing productivity criteria;

3. ensuring Unit 16 employees are aware of productivity criteria affecting them.

F. The State will record and distribute, in a timely manner, the minutes of the meetings.

ARTICLE 17 - COVERAGE AND TERM

17.1 Entire Agreement

A. This Agreement sets forth the full and entire understanding of the parties regarding
the matters contained herein, and any other prior or existing understanding or
agreement by the parties, whether formal or informal, written or oral, regarding any
such matters are hereby superseded. It is agreed and understood that each party to
this Agreement voluntarily waives its right to negotiate with respect to any matter
raised in negotiations or covered in this Agreement. With respect to other matters

. within the scope of negotiations, negotiations may be required during the term of this
Agreement as provided in Item b, of this Section.

B. The parties agree that the provisions of this Section shall apply only to matters which
are not covered in this Agreement.

The parties recognize that during the term of this agreement it may be necessary for
the State to make changes in areas within the scope of negotiations. Where the
State finds it necessary to make such changes, the State shall notify UAPD of the
proposed change prior to its implementation.

C. The parties shall undertake negotiations regarding the impact changes would have
on the employees in Unit 16 when all three of the following exists:

1. Where such changes would affect the working conditions of a significant number
of employees in Unit 16;

2. Where the subject matter of the change is within the scope of representation
pursuant to Ralph C. Dills Act;

3. Where UAPD requests to negotiate with the State.

D. The phrase "significant number" shall mean:

1. A majority of Unit 16 employees in the Bargaining Unit, a department, a hospital,
an institution, or a facility (Health Services, Social Services and Parole Offices)
with five or more Unit 16 employees.

2. A majority of the employees within an occupation such as Podiatrists or
Physician and Surgeon.
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Any agreement resulting from negotiations under this Article shall be executed in
writing and shall become an addendum to this Agreement.

If the parties are in disagreement as to whether a proposed change is subject to this
Section, such disagreement may be submitted to the grievance procedure for
resolution. In the event negotiations on the proposed change are undertaken, any
impasse which rises may be submitted to mediation pursuant to the Section 3518 of
Ralph C. Dills Act.

17.2 Supersession

The following enumerated Government Code Sections and all existing rules, regulations,
standards, practices, and policies which implement the innumerable Government Code
Sections are hereby incorporated into this Agreement. All Government Code Sections
which are supersedable are to remain in force. However, if any other provision of this
Agreement alters or is in conflict with any of the Government Code Sections enumerated
below, the Agreement shall be controlling and supersede said Government Code
Sections or parts thereof and any rule, regulation, standard, practice or policy
implementing such provisions. The Government Code Sections listed below are cited in
Section 3517.6 of the Ralph C. Dills Act.

1. General

19824 Establishes monthly pay periods.

19839 Provides lump sum payment for unused vacation accrued or compensating
time off upon separation.

2. Step Increases

19829 Requires DPA to establish minimum and maximum salaries with
intermediate steps.

19832 Establishes annual merit salary adjustments (MSA's) for employees who
meet standards of efficiency.

19834 Requires MSA payments to qualifying employees when funds are available.

19835 Provides employees with the right to cumulative adjustments for a period not
to exceed two years when MSA's are denied due to lack of funds.

19836 Provides for hiring at above the minimum salary limit in specified instances.

3. Holidays

19853 Establishes legal holidays.

19854 Provides for personal holiday.

4. Vacations

19858.1 Defines amount earned and methods of accrual by full-time employees.

19856 Requires DPA to establish rules regulating vacation accrual for part-time
employees and those transferring from one State agency to another.
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19856.1 Requires DPA to define the effect of absence of 10 days or less on
vacation accrual.

19863 Allows vacation use while on temporary disability (due to work-incurred
injury) to augment paycheck.

19143 Requires DPA to establish rules regarding vacation credit when employees
have a break in service over six months.

19991.4 Provides that absence of an employee for a work-incurred compensable
injury or disease is considered continuous service for the purpose of the right to
vacation.

5. Sick Leave

19859 Defines amount earned and methods of accrual for full-time and part-time
employees.

19861 Allows DPA to define the effect on sick leave credits of absences of 10 days
or less in any calendar month.

19862 Permits sick leave to be accumulated.

19862.1 Allows employees who enter civil service from an exempt position within
six months to carry unused sick leave credit.

19863 Allows sick leave use while on temporary disability (due to work-incurred
injury) to augment paycheck.

19864 Allows the DPA to provide by rule for sick leave without pay for employees
who have used up their sick leave with pay.

19866 Provides sick leave accumulation for non-civil service employees.

19143 Requires DPA to establish rules regarding sick leave credit when employees
have a break in service over six months.

19991.4 Provides that absence of an employee for a work-incurred compensable
injury or disease is considered continuous service for the purpose of the right to sick
leave.

6. Paid Leaves of Absence

19991.3 Jury duty.

19991.5 30-day educational leave for the medical staff and medical technicians of
the Veterans' Home.

19991.7 Teachers' educational leave and earned credits subject to DPA rule.

7. Uniforms, Work Clothes, and Safety Equipment

19850 Definitions.

19850.1 Provides for uniform allowances.

19850.3 Requires DPA to establish procedures to determine need for uniforms and
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the amount and frequency of uniform allowances.

19850.4 Provides for work clothes for purposes of sanitation or cleanliness to be
maintained and owned by the State.

19850.5 Provides for initial issuance of required safety equipment at State
expense

8.lndustrial Disability Leave (IDL)

19869 Defines who is covered .

.19870 Defines "IDL" and "full pay".

19871 Provides terms of IDL coverage in lieu of workers' compensation temporary
disability payment.

19871.1 Provides for continued benefits while on IDL.

19872 Prohibits payment of temporary disability or sick leave pay to employees on
IDL.

19873 Inapplicability of retraining and rehabilitation provisions of Labor Code to
employees covered by IDL.

19874 Allows employees to receive Workers' Compensation benefits after
exhaustion of IDL benefits.

19875 Requires three-day waiting period, unless hospitalized or disability more than
14 days.

19876 Payments contingent on medical certification and vocational rehabilitation.

19877 Authorizes DPA to adopt rules governing I~L.

19877.1 Sets effective date.

9. Non-Industrial Disability Insurance (NDI)

19878 Definitions.

19879 Sets the amount of benefits and duration of payment.

19880 Sets standards and procedures.

19880.1 Allows employee option to exhaust vacation prior to NO!.

19881 Bans NDI coverage if employee is receiving unemployment compensation.

19882 Bans NDI coverage if employee is receiving other cash payment benefits.

19883 Provides for discretionary deductions from benefit check, including employer
contributions; employees do not accrue sick leave or vacation credits or service
credits for any other purpose.

19884 Filing procedures; determination and payment of benefits.
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19885 Authorizes DPA to establish rules governing ND!.

10. Life Insurance

21600 Establishes group term life.insurance benefits.

21604 Provides for Death Benefit from PERS.

21605 Sets Death Benefit at $5,000 plus 50 percent of one year's salary.

11. Health Insurance

22870 Provides for employee and employer contribution.

22871 Sets employer contribution.

12. Workweek

19851 Sets 40-hour workweek and 8-hour day.

19843 Directs the DPA to establish and adjust workweek groups.

13. Overtime

19844 Directs DPA to establish rules regarding cash compensation and
compensating time off.

19848 Permits the granting of compensating time off in lieu of cash compensation
within 12 calendar months after overtime worked.

19849 Requires DPA to adopt rules governing overtime and the appointing power to
administer and enforce them.

19863 Allows use of accumulated compensable overtime while on temporary
disability (due to work-incurred injury) to augment paycheck.

14. Callback Time

19849.1 Allows DPA to set rules and standards for callback time based on
prevailing practices and the needs of State service.

15. Deferred Compensation

19993 Allows employees to deduct a portion of their salary to participate in a
deferred compensation plan.

16. Relocation Expenses

19841 Provides relocation expenses for involuntary transfer or promotion requiring
a change in residence.

17. Travel Expenses

19820 Provides reimbursement of travel expenses for officers and employees of the
State on State business.

19822 Provides reimbursement to State for housing, maintenance and other
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services provided to employees.

18. Unpaid Leaves of Absence

19991.1 Allows the appointing power to grant a one-year leave of absence; assures
the employee a right of return

19991.2 Allows the appointing power to grant a two-year leave for service in a
technical cooperation program.

19991.3 Jury duty.

19991.4 Provides that absence of an employee for work-incurred compensable
injury or disease is considered as continuous service for purposes of salary
adjustments, sick leave, vacation or seniority.

19991.6 Provides one year of pregnancy leave or less as required by a permanent
female employee.

19. Performance Reports

19992 Provides for establishment of performance standards by State agencies.

19992.1 Provides for a system of performance reports and allows DPA to enforce
adherence to appropriate standards.

19992.2 Requires the appointing power to prepare performance reports and show
them to the employee.

19992.3 Requires performance reports to be considered in salary increases and
decreases, layoffs, transfers, demotions, dismissals and promotional examinations
as prescribed by DPA rule.

19992.4 Allows DPA to establish rules leading to reduction in class and
compensation or dismissal for unsatisfactory service.

20. Involuntary Transfers

19841 Provides relocation expenses for involuntary transfer or promotion requiring
a change in residence.

19994.1 Authorizes involuntary transfers. Requires 60-day prior written notice
when transfer requires change in residence.

19994.2 Allows seniority to be considered when two or more employees are in a
class affected by involuntary transfers which require a change in residence.

21. Demotion and Layoff

19143 Requires DPA to establish rules concerning seniority credits for employees
with breaks in service over six months.

19997.2 Provides for subdivisional layoffs in a State agency subject to DPA
approval. Subdivisional reemployment lists take priority over others.

19997.3 Requires layoffs according to seniority in a class, except for certain classes
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in which employee efficiency is combined with seniority to determine order of layoff.

19997.8 Allows demotion in lieu of layoff.

19997.9 Provides for salary at maximum step on displacement by another
employee's demotion, provided such salary does not exceed salary received when
demoted.

19997.10 An employee displaced by an employee with return rights may demote in
lieu of layoff.

19997.11 Establishes reemployment lists for laid-off or demoted employees.

19997.12 Guarantees same step of salary range upon recertification after layoff or
demotion.

19997.13 Requires 30-day written notice prior to layoff and not more than 60 days
after seniority computed.

19998 Employees affected by layoff due to management-initiated changes should
receive assistance in finding other placement in State service.

19998.1 Demotion and Layoff

22. Incompatible Activities

19990 Requires each appointment power to determine activities which are
incompatible in conflict with or inimical to their employees' duties; provides for
identification of and prohibits such activities.

23. Use of State Time

19991 Provides State time for taking civil service examinations including
employment interviews for eligibles on employment lists or attending a meeting of
DPA or SPB on certain matters.

24. Training

19995.2 Provides for counseling and training programs for employees whose
positions are to be eliminated by automation, technological or management-initiated
changes.

19995.3 Provides for Department of Rehabilitation to retrain and refer disabled
State employees to positions in State service.

17.3 Savings Clause

Should any provision of this Agreement be found unlawful by a court of competent
jurisdiction, the remainder of the Agreement shall continue in force. Upon occurrence of
such an event, the parties shall meet and confer as soon as practical to renegotiate the
invalidated provision(s).
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17.4 Duration
Unless a specific provision provides for a different effective date, the terms of the
Agreement shall go into effect July 1, 2010, and remain in full force through. July 1, 2012.

17.5 Continuous Appropriation
The State and UAPD agree to present to the Legislature a provision to appropriate funds
to cover the economic term of this agreement through July 1, 2012. This will maintain
employee salaries and benefits in case of an untimely budget through July 1, 2012 fiscal
year.

ARTICLE 18 - RETIREMENT

18.1 First Tier Retirement Formula (2% @ age 55) and New 2010 First Tier
Retirement Formula (2% at age 60)

A. The Union and the State agree to support legislation that provides the following
changes to the retirement formula and employee retirement contributions.

Effective with the pay period following ratification by the Legislature, First Tier
retirement members first employed by the State and qualify for membership would be
subject to the "New First Tier Formula. The new retirement formula would not apply to:

• Former state employees who return to state employment on or after the pay period
following ratification by the Legislature.

• State employees hired prior to the pay period following ratification by the Legislature
who were subject to the Alternate Retirement Program (ARP).

• State employees on approved leave of absence who return to active employment on
or after the pay period following ratification by the Legislature.

• Persons who are already members or annuitants of the California Public Employees
Retirement System.

• Persons excluded from CalPERS membership.

B.The table below lists the current and New 2010 First Tier age benefit factors:

AGE AT CURRENT FACTORS

RETIREMENT 2% AT AGE 55

NEW EMPLOYEE FACTORS

2% AT AGE 60

50

51

52

53

54

55

1.100

1.280

1.460

1.640

1.820

2.000
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1.376
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56 2.063 1.552

57 2.125 1.650

58 2.188 1.758

59 2.250 1.874

60 2.313 2.000

61 2.375 2.134

62 2.438 2.272

63 and over 2.500 2.418

• There would be factors for attained quarter ages, such as 52 %, that will continue in the
proposed legislation. These retirement quarter age benefit factors will apply for service
rendered on and after the effective date of the memorandum of understanding between
the State and the Union. The quarter factors will also apply to past service that is
credited under the First Tier, New 2010 First Tier and the Modified First Tier.

• Effective with the pay period following ratification by the Legislature, miscellaneous and
industrial members in the First Tier retirement or the Alternate Retirement Plan (ARP)
subject to social security shall contribute ten percent (10%) of monthly compensation in
excess of $513 for retirement. Miscellaneous and Industrial members in the First Tier
retirement or the ARP not subiect to social security shall contribute eleven percent (11%)
of monthly compensation in excess of $317 for retirement. The additional five percent
(5%) employee contribution shall offset the State's contribution.

E. New employees hired on or after the pay period following ratification by the
Legislature, will be subject to the 2% at age 60 retirement formula with retirement
benefits based on highest average monthly pay rate during the 36 consecutive
months of employment preceding retirement. Employees in employment prior the
pay period following ratification by the Legislature will remain subject to the 2% at
age 55 retirement formula. Employees in employment prior to January 1, 2007, will
remain subject to the 2% at 55 retirement formula with benefits based on highest
average monthly pay rate during the 12 consecutive months of employment
preceding retirement.

The State and Union agree to support legislation that changes the retirement
formula, employee retirement contributions, and method of computing the average
annual compensation earnable for new Miscellaneous and Industrial Members hired
on or after the pay period following ratification by the Legislature.

18.2 Second Tier Retirement Plan

UAPD and the State agree to participate in the Second-Tier Retirement Plan as
prescribed by law. UAPD and the State agree to permit State miscellaneous employees
who are in Bargaining Unit 16 and members of the Public Employees' Retirement
System to participate in the Second-Tier Retirement Plan effective January 1, 1986. It
should also include industrial employees if they are amended into the Two-Tier Plan as
prescribed by law.
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1. The Second-Tier retirement plan is a noncontributory plan which provides a
maximum benefit of 1-1/4 percent of final average salary for each year of
credited service at age 65 with a 3 percent cost of living adjustment beginning
the second calendar year following retirement. There is a 10-year vesting
requirement. The specifics of the Second-Tier plan are outlined in AB 529
(Elder) (Government Code Chapter 674, 1984 Statutes) and 1985 cleanup
legislation.

2. An employee's election to participate in the Second-Tier is voluntary but once
made, is irrevocable.

18.3 First Tier Eligibility For Employees In Second Tier

A. The Union and the State (parties) agree to allow employees who are currently in the
Second Tier retirement plan to elect to be covered under the First Tier, as described
in this article.

An employee in the Second Tier may exercise the Tier 1 right of election at any time
after January 1, 2000. An employee who makes this election would then be eligible
to purchase past Second Tier service.

B. Employees who purchase their past service will be required to pay the amount of
contributions they would have paid had they been First Tier members during the
period of service that they are purchasing. As required by CalPERS law, the amount
will then include interest at 6 percent, annually compounded.

C. New employees who meet the criteria for CalPERS membership will be enrolled in
the Alternate Retirement Program for the first 24 months of employment. Thereafter,
they will be enrolled in the First Tier plan and will have the right to be moved under
the Second Tier plan within 180 days of the date of their enrollment in the First Tier
plan.

18.42.5% at age 55 Retirement Formula For Safety Members and New 2010
Formula

A. The Union and the State agree to support legislation that provides the following
changes to the retirement formula and employee retirement contributions.

Effective the pay period following ratification by the Legislature, state safety
retirement members first employed by the State and qualify for CalPERS
membership would be subject to the "New State Safety Retirement Formula". The
new retirement formula would not apply to:

• Former state employees who return to state employment on or after the pay
period following ratification by the Legislature.

• State employees hired prior to the pay period following ratification by the
Legislature who was subject to the Alternate Retirement Program (ARP).

• State employees on approved leave of absence who return to active employment
on or after the pay period following ratification by the Legislature.

• Persons already members or annuitants of the California Public Employees
Retirement System.
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• Persons excluded from CalPERS membership.

B. The table below lists the current and New 2010 State Safety age/benefit factors.

AGE AT RETIREMENT CURRENT FACTORS NEW STATE FACTORS

SAFETY(2.5% AT 55) (2% AT AGE 55) UP
TO (2.5%AT AGE 60)

50

51

52

53

54

55 and over

56

57

58

59

60 and over

1.700

1.800

1.900

2.000

2.250

2.500

N/A

N/A

N/A

N/A

N/A

1.426

1.522

1.628

1.742

1.866

2.000

2.100

2.200

2.300

2.400

2.500

C. Effective the pay period following ratification by the Legislature, State Safety
members shall contribute an additional five percent (5%) pension contribution. State
Safety members shall contribute eleven percent (11 %) of monthly compensation in
excess of $317 for retirement. The additional five percent (5%) employee
contribution shall offset the State's contribution beginning July 1, 2010.

D. New employees hired on or after the pay period following ratification by the
Legislature, will be subject to the 2% at age 55 retirement formula with retirement
benefits based on highest average monthly pay rate during the 36 consecutive
months of employment preceding retirement. Employees in employment prior to
January 1, 2007, will remain subject to the 2.5% at age 55 retirement formula with
benefits based on highest average monthly pay rate during the 12 consecutive
months of employment preceding retirement.

E. The State and Union agree to support legislation that changes the retirement
formula, employee retirement contributions, and method of computing the average
annual compensation earnable for new Safety Members hired on or after the pay

period following ratification by the Legislature.

18.5 Alternative Pre-Retirement Death Benefit

A. Employees are eligible to receive an "alternative pre-retirement death benefit" which
allows the surviving spouse and dependent children to continue to receive health and
dental benefits coverage. The enhanced death benefits is payable to surviving
spouses or dependent children who are currently receiving the former death benefit,
as would health and dental coverage.

1. Section 21547 of the Government Code is amended, to read:
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a. 21547. Notwithstanding any other provision of this article requmnq
attainment of the minimum age for voluntary service retirement to him or her
in his or her last employment preceding death, upon the death of a state
member on or after January 1, 1993, who is credited with 20 years or more of
state service, the surviving spouse, or eligible children if there is no eligible
spouse, may receive a monthly allowance in lieu of the basic death benefit.
The board shall notify the eligible survivor, as defined in Section 21546, of
this alternate death benefit calculate the monthly allowance that shall be
payable

(1) To the member's surviving spouse, an amount equal to what the member
would have received if he or she had retired for service at minimum
retirement age on the date of death and had elected Option Settlement 2
and Section 21459.

(2) To the children under age 18 collectively if there is no surviving spouse or
the spouse dies before all of the children of the deceased member are
age 18, an amount equal to one-half of and derived from the same
source as the unmodified allowance the member would have been
entitled to receive if he or she had retired for service at minimum
retirement age on the date of death. No child shall receive any allowance
after marrying or attaining the age of 18. As used in this section, a
"surviving child" includes a posthumously born child of the member.

This section shall only apply to members employed in state bargaining
units for which a memorandum of understanding has been agreed to by
the state employer and the recognized employee organization to become
subject to this section, members who are excluded from the definition of
state employees in subdivision (c) of Section 3513, and members
employed by the executive branch of government who are not members
of the civil service.

(3) For purposes of this section, "state service" means service rendered as a
state employee, as defined in Section 19815. This section shall not apply
to any contracting agency nor to the employees of any contracting
agency.

2. Section 21547.5. For any survivor or child receiving a monthly allowance
provided by Section 21547 prior to January 1, 2000, the allowance shall be
adjusted as of January 1, 2000, to equal an amount that the survivor would have
been entitled to receive if the member's death had occurred on and after January
1, 2000. The adjusted amount would be payable only on and after January 1,
2000.

18.6 Employer-Paid Employee Retirement Contributions

The purpose of this Article is to implement the provisions contained in Section 414(h)(2)
of the Internal Revenue Code concerning the tax treatment of employee retirement
contributions paid by the State of California on behalf of employees in the bargaining
unit. Pursuant to Section 414(h)(2) contributions to a pension plan, although designated
under the plan as employee contributions, when paid by the employer in lieu of
contributions by the employee, under circumstances in which the employee does not
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have the option of choosing to receive the contributed amounts directly instead of having
them paid by the employer, may be excluded from the gross income of the employee
until these amounts are distributed or made available to the employee. Implementation
of Section 414(h)(2) is accomplished through a reduction in wages pursuant to the
provisions of this Article.

A. DEFINITIONS. Unless the context otherwise requires, the definitions in this Article
govern the construction of this Article.

1. "Employees." The term "employees" shall mean those employees of the State of
California in Bargaining Unit 16 who make employee contributions to the PERS
retirement system.

2. "Employee Contributions." The term "employee contributions" shall mean those
contributions to the PERS retirement system which are deducted from the salary
of employees and credited to individual employees' accounts.

3. "Employer." The term "employer" shall mean the State of California.

4. "Gross Income." The term "gross income" shall mean the total compensation
paid to employees in Bargaining Unit 16 by the State of California as defined in
the Internal Revenue Code and rules and regulations established by the Internal
Revenue Code and rules and regulations established by the Internal Revenue
Service.

5. "Retirement System." The term "retirement system" shall mean the PERS
retirement system as made applicable to the State of California under the
provisions of the Public Employees' Retirement Law (California Government
Code Section 20000, et seq.).

6. "Wages." The term "wages" shall mean the compensation prescribed in this
Agreement.

B. PICK UP OF EMPLOYEE CONTRIBUTIONS.

1. Pursuant to the provisions of this Agreement, the employer shall make employee
contributions on behalf of employees, and such contributions shall be treated as
employer contributions in determining tax treatment under the Internal Revenue
Code of the United States. Such contributions are being made by the employer
in lieu of employee contributions.

2. Employee contributions made under Paragraph A of this Article shall be paid
from the same source of funds as used in paying the wages to affected
employees.

3. Employee contributions made by the employer under Paragraph A of this Article
shall be treated for all purposes other than taxation in the same manner and to
the same extent as employee contributions made prior to the effective date of
this Agreement.

4. "The employee does not have the option to receive the employer contributed
amounts paid pursuant to this Agreement directly instead of having them paid to
the retirement system."
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C. WAGE ADJUSTMENT.

Notwithstanding any provision in this Agreement on the contrary, the wages of
employees shall be reduced by the amount of employee contributions made by the
employer pursuant to the provisions hereof.

D. LIMITATIONS TO OPERABILITY.

This Article shall be operative only as long as the State of California pick up of
employee retirement contributions continues to be excludable from gross income of
the employee under the provisions of the Internal Revenue Code.

E. NON-ARBITRABILITY.

The parties agree that no provisions of this Article shall be deemed to be arbitrable
under the grievance and arbitration procedure contained in this Agreement.

18.7 401(K)/457 Deferred Compensation Programs

Employees of Unit 16 may participate in the State of California, Department of Personnel
Administration, 401(k) and/or 457 Deferred Compensation Program.
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18.8 Prefunding of Post-Retirement Health Benefits

Pursuant to the recommendation of the Governor's Public Employee Post-Employment
Benefits Commission, the parties recognize the importance of beginning to prefund liabilities
for retiree health benefits. The State and Union hereby agree to share in the responsibility
toward beginning the prefunding of these liabilities for members of Bargaining Unit 16; and,
agree that the foregoing concepts will be implemented as a means to begin to offset the
future financial liability for health benefits for retired members.

1. Beginning July 1, 2012, employees shall contribute 0.5% of base salary toward
prefunding of retiree health benefits.

2. Employee contributions shall be deducted from employee salary on a pre-tax basis.

3. Contributions paid pursuant to this agreement shall not be recoverable under any
circumstances to an employee or his/her beneficiary or survivor.

4. The costs of administering payroll deductions and asset management shall be deducted
from the contributions and/or account balance.

The Governor's Public Employee Post-Employment Benefits Commission made
recommendations regarding the need to prefund retiree health care obligations.

The Union agrees that it will not oppose legislation to initiate prefunding of retiree health
care obligations.

18.9 CalPERS Legislation

To help ensure the sustained funding and solvency of the retirement system and payment of
future retirement benefits for this bargaining unit, the union agrees that it will not oppose
legislation that requires CalPERS use supportable assumptions and data and that those
should be evaluated by another party agreeable to DPA and the union.

The Governor proposes legislation to: (1) require the CalPERS Chief Actuary to submit a
report that in plain language describes (i) the investment return it assumes for projecting
contributions and liabilities, (ii) the market value of its assets and how that value differs from
its chosen actuarial value for those assets, and (iii) contributions and liabilities based on
investment return assumption both lower and higher than the actual investment return
assumption; (2) require a third party (to be determined) to evaluate this report and provide
its opinion of the report to the. Legislature; and (3) require the Legislature to review these
reports.
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ARTICLE 19 - PERMANENT INTERMITTENTS
A. A permanent intermittent position or appointment is a position or appointment in

which the employee is to work periodically or for a fluctuating portion of the full-time
work schedule. A permanent intermittent employee may work up to 1,500 hours in
any calendar year based upon Government Code Section 19100 et seq. The
number of hours and schedule of work shall be determined based upon the
operational needs of each department. The use of the State Personnel Board Rule
277 is one of the many employment alternatives the appointing power may elect to
use to fill vacant positions within a competitive selection process.

B. Each department may establish an exclusive pool of permanent intermittent
employees based upon operational need.

C. Each department shall provide a permanent intermittent employee with a minimum of
72 hours notice of their work schedule, except when they are called in to fill in for
unscheduled absences or for unanticipated operational needs.

D. Upon mutual agreement, a department head or designee may grant a permanent
intermittent employee a period of non-availability not to exceed twelve (12) months
during which the employee may not be given a waiver. The period of non-availability
may be revoked based on operational needs. An employee on non-available status
who files for unemployment insurance benefits shall be immediately removed from
such status.

E. A permanent intermittent employee will become eligible for leave credits in the
following manner:

1. Sick Leave - A permanent intermittent employee in BU 16 who has completed
160 hours of paid employment will be eligible for up to eight (8) hours of sick
leave credit with pay. The hours in excess of 160 hours in a qualifying monthly
pay period shall not be counted or accumulated. On the first day of the qualifying
monthly pay period following the completion of each period of paid employment,
the permanent intermittent employee shall earn eight (8) hours of credit for sick
leave with pay subject to the following provisions:

a. Sick leave may be requested and taken in fifteen (15) minute increments.

b. A permanent intermittent employee shall not be removed from scheduled
work hours because he/she is on sick leave.

c. The administration of sick leave for permanent intermittent employees shall
be in accordance with Article 9, Section 9.2, Sick Leave.

2. Vacation/Annual Leave: - A permanent intermittent employee will be eligible for
vacation leave credit with pay as defined in Article 9, Section 9.1 or 9.9, on the
first day of the following qualifying monthly pay period following completion of
960 hours of compensated work. Thereafter, a permanent intermittent employee
will be eligible for vacation credit with pay in accordance with the schedule in
Article 9, Section 9.1 or 9.9, on the first day of the qualifying monthly pay period
following completion of each period of 160 hours of paid employment. The hours
in excess of 160 hours in a qualifying monthly pay period shall not be counted or
accumulated. When it is determined that there is a lack of work, a department
head or designee may:
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a. Pay the permanent intermittent employee in a lump-sum payment for
accumulated vacation leave credits; or

b. By mutual agreement, schedule the permanent intermittent employee for
vacation leave; or

c. Allow the permanent intermittent employee to retain his/her vacation credits;
or

d. Effect a combination of a., b., or c. above.

3. Holidays: A permanent intermittent employee will be eligible for holiday pay on a
pro rata basis, based on hours worked during the pay period for observed
holidays specified in Article 8 of this agreement in accordance with the following
chart. If the permanent intermittent employee works on the holiday and has not
worked a total of 40 hours in the work week in which the holiday occurs, the
employee shall also receive his/her hourly rate of pay for each hour worked.

Hours on Pay Status

During Pay Period

0-10.9

11-30.9

31- 50.9

51- 70.9

71- 90.9

91-110.9

111-130.9

131-150.9

151 or over

Holiday Compensation in

Hours for Each Holiday

o
1

2

3

4

5

6

7

8*

*Notwithstanding any other provision, an employee can only accrue up to 8 hours of
holiday credit per holiday.

4. Bereavement Leave: A permanent intermittent employee may only be granted
bereavement leave in accordance with Article 9, Section 9.2, if scheduled to work
on the day(s) for which the leave is requested and only for the number of hours
the employee is scheduled to work on the day or days. A permanent intermittent
employee shall not be removed from scheduled work hours because he/she is on
bereavement leave.
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5. Jury Duty: A permanent intermittent employee may only be granted jury duty
leave in accordance with Section 9.5 if the employee is scheduled to work on the
day(s) in which the service occurs and only for the number of hours the
employee is scheduled to work on the day or days. If payment is made for such
time off, the employee is required to remit to the State the fee(s) received. A
permanent intermittent employee shall not be removed from scheduled work
hours because he/she is on jury duty. When night jury duty is required of a
permanent intermittent employee, the employee shall be released without loss of
compensation for such portion of required time that coincides with the permanent
intermittent employee's work schedule. This includes any necessary travel time.

6. Non-Industrial Disability Leave: Where employment is intermittent, the
payments shall be determined on the basis of the proportionate part of a monthly
rate established by the total hours actually employed in the eighteen (18) monthly
pay periods immediately preceding the pay period in which the disability begins
as compared to the regular rate for a full-time employee in the same group or
class. A permanent intermittent employee will be eligible for NDI payments on
the first day of the monthly pay period following completion of 960 hours of
compensated work.

F. Each department will establish a date by which its permanent intermittent employees
shall receive their regular pay.

G. Dental Benefits: A permanent intermittent employee will be eligible for dental
benefits during each calendar year if the employee has been credited with a
minimum of 480 paid hours in one of two control periods. To continue benefits, a
permanent intermittent employee must be credited with a minimum of 480 paid hours
in a control period or 960 paid hours in two consecutive control periods. For the
purposes of this section, the control periods are January 1 through June 30 and July
1 through December 31 of each calendar year. An eligible permanent intermittent
employee must enroll in a dental benefit plan within sixty (60) days from the end of
the qualifying control period. A retired State employee, who maintained dental
benefits in retirement and subsequently reinstates as a permanent intermittent
employee, may continue enrollment in a dental plan in the first control period of
reinstatement to State service; to continue eligibility after the first control period, the
employee must meet the eligibility criteria as outlined previously in this paragraph.

H. Health Benefits: A permanent intermittent employee will be eligible for health
benefits during each calendar year if the employee has been credited with a
minimum of 480 paid hours in one of two control periods. To continue benefits, a
permanent intermittent employee must be credited with a minimum of 480 paid hours
in a control period or 960 paid hours in two consecutive control periods. For the
purposes of this section, the control periods are January 1 through June 30 and July
1 through December 31 of each calendar year. An eligible permanent intermittent
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employee must enroll in a health benefit plan within sixty (60) days from the end of
the qualifying control period. A retired State employee, who maintained health
benefits in retirement and subsequently reinstates as a permanent intermittent
employee, may continue enrollment in a health plan in the first control period of
reinstatement to State service; to continue eligibility after the first control period, the
employee must meet the eligibility criteria as outlined previously in this paragraph.

I. Vision Service Plan: A permanent intermittent employee will be eligible for the
State's vision services plan during each calendar year if the employee has been
credited with a minimum of 480 paid hours in one of two control periods. To continue
benefits, a permanent intermittent employee must be credited with a minimum of 480
paid hours in a control period or 960 paid hours in two consecutive control periods.
For the purposes of this section, the control periods are January 1 through June 30
and July 1 through December 31 of each calendar year. An eligible permanent
intermittent employee must enroll in the vision service plan within sixty (60) days
from the end of the qualifying control period.

J. Permanent intermittent employees will be entitled to continuation of health, dental,
and vision benefits pursuant to Public Law 99-272, Title X, Consolidated Omnibus
Reconciliation Act (COBRA).

K. FlexElect Program: Permanent intermittent employees may only participate in the
Pre-Tax Premium and/or the Cash Option for medical and/or dental insurance.
Enrollment into the Pre-tax Premium is automatic for permanent intermittent
employees who pay out-of-pocket health and/or dental premiums. Permanent
intermittent employees choosing the Cash Option must be credited with a minimum
of 480 paid hours in the January 1 through June 30 control period. Permanent
intermittent employees may receive FlexElect Cash only for the January through
June control period, and are not eligible to receive FlexElect Cash for the July
through December control period. However they must remain in the FlexElect
Program for the entire plan year unless they experience a valid change in status
event.

L. The call-in/scheduling of a permanent intermittent employee and the hours of work
an individual permanent intermittent employee may receive shall be applied without
prejudice or personal favoritism.

M. A permanent intermittent employee that is offered a permanent full-time or part-time
job within a department shall not be denied release from their permanent intermittent
employee position by management.

N. All remaining conditions of employment that relate to the permanent intermittent
employee shall be administered in accordance with existing rule and regulations,
unless modified by this Contract.
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ARTICLE 20 - CONTRACTING OUT

A. The purpose of this section is to guarantee that the State does not incur
unnecessary, additional costs by contracting out work appropriately performed at
less expense to the State by Unit 16 employees, consistent with the terms of this
section. In achieving this purpose the parties do not intend this section to expand
the State's ability to contract out for personal services. The parties agree that this
section shall not be interpreted or applied in a manner which results in a disruption of
services provided by state departments.

B. Except in extremely unusual or urgent, time-limited circumstances, or under other
circumstances where contracting out is recognized or required by law, Federal
mandate, or court decisions/orders, the State must make every effort to hire, utilize
and retain Unit 16 employees before resorting to the use of private contractors.
Contracting may also occur for reasons other than cost savings as recognized or
required by law, Federal mandate, or court decisions/orders.

C. Departments will provide UAPD's designated representative with copies of Request
for Proposals (RFPs) and Invitations for Bid (IFBs) for personal services contracts
when released for publication if they call for services found in Unit 16 class
specifications.

To the extent that a department is preparing to enter into a contract (or amend a
contract) and it does not require an RFP or IFB, the department shall provide
UAPD's designated representative with a copy of the Standard Form 215 (or its
departmental equivalent) if and when the Form 215 is completed (but no less than
five (5) calendar days thereafter) provided the contract is or will be for services found
in Unit 16 class specifications. If the Form 215 contains confidential or proprietary
information, it shall be redacted as discussed below in subsection D(2).

The purpose of this subsection (C) is to provide UAPD with notice and an opportunity
to present alternatives which mitigate or avoid the need for contracting out, while still
satisfying the needs of the State to provide services. Directors (or their designee)
shall therefore meet with UAPD for this purpose, if requested by UAPD.

F. Upon request of the UAPD each department shall submit copies of any or all
personal services contracts that call for services found in Unit 16 class specifications.
For each contract, departments shall provide additional documents establishing the
number, scope, duration, justification, total costs of all such contracts, and payment
of all overhead and administrative costs paid through each contract, provided it does
not disclose confidential or proprietary information, in which case it shall be redacted
as discussed below. The requested contract and related information shall be
provided no more than 21 calendar days following the request by the UAPD, or
longer if mutually agreed. This shall include contracts that may otherwise be
protected from public disclosure, if they provide for services found in Unit 16 class
specifications. However, the State may redact those portions of protected
contract(s) that are proprietary, necessary to protect the competitive nature of the bid
process, and that which does not pertain to the costing of personnel services found
in Unit 16 classes. The goal shall be to protect against disclosure of information
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which should remain confidential, while at the same time providing the UAPD with
sufficient information to determine whether unnecessary, additional costs are being
incurred by contracting out work found in Unit 16 class specifications. Costing
information provided to the UAPD for protected contracts shall include total
personnel costs for personnel services found in Unit 16 classifications plus any
overhead charges paid to the contractor for these services, provided such disclosure
does not breach confidentiality requirements or include proprietary information.

The UAPD will continue to meet with departments as necessary to examine personal
services contracts which have been let.

E. If savings are generated by the termination of personal service contracts under this
provision, it is the intent of the State to implement agreements of the UAPD and the
department for utilization of said savings. Such agreements may include:

1. Contributing toward position reductions which would otherwise be
accomplished by the layoff, salary reduction or displacement of Unit 16
employees;

2. Enabling the employment of Unit 16 employees for services currently
performed by contractors;

3. Enabling of the conversion to Unit 16 civil service employment of qualified
contract employees who wish to become State employees, as otherwise
permitted by law, regulations, provisions of the contracts and resolutions by
the State Personnel Board.

4. Providing timely, adequate and necessary recruitment efforts. These efforts
may include focused recruitment, publicizing in professional journals, use of
the media, job fairs, expedited hiring, expedited background checks, spot
testing authorized by the SPB, State employee registries, and recruitment
and retention incentives.

5. Such other purposes as may be mutually agreed upon.

F. Nothing in this section shall be interpreted or applied in such a manner as to interfere
with the State or Federal court orders, the authority of the State or Federal courts or
the authority of the special masters or receiver.
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.sIDE LETTERS, ADDENDUMS AND ATTACHMENTS

Side Letter 1 - DSS Disability Determination Service Division - Medical Consultant
Bonus Plan .

The Department of Personnel Administration (DPA), the California Department of Social
Services (CDSS) and the Union of American Physicians and Dentists (UAPD) agree to the
following bonus program for compensating Medical Consultant I, Department of Social
Services and Medical Consultant I (Psychiatrist), Department of Social Services for processing
additional workload.

A. The plan includes the following features:

1. Baseline productivity for full-time Medical Consultants will be 90 cases reviewed for
closure per week (Monday through Sunday). This is the level beyond which
individual MCs would be eligible for bonus pay when the plan is invoked. This 90
case review per week baseline productivity threshold will be prorated within a
calendar week (Monday though Sunday) for state holidays and special out-of-office
work assignments (e.g., teaching at the RFC Academy). Time off for other leaves
such as vacation, sick leave, annual leave, personal holidays, informal time off will
not be prorated.

2. Individual Branches will be able to implement the bonus plan, based on the
Branch's particular operational situation. To the extent feasible, when invoked by
one branch, the bonus plan will be offered to other Bargaining Unit 16 employees
who meet the criteria indicated in pargraph A of this Sideletter, and who work in the
other Disability Determination Services Division (DDSD) branches. Bonus cases
must be from the branch invoking the Bonus Plan.

3. A Branch will be able to consider invoking the bonus plan when anyone of the
following three triggers is met:

• MC full-time Equivalent availability in the Branch falls below 75% of the
allocation.

• Workload exceeds 125% of expected workload in a given month (based on
federal projected workload estimates for DDSD prorated to the Branch level).

• Persistent backlog, despite appropriate actions, as determined by
management.

4. The trigger can be limited to either Medical Consultant I, or Medical Consultant I
(Psychiatrist), if conditions warrant.

5. The pay per case above baseline when the bonus plan is invoked is $27.00.

6. For mixed impairment cases that require both a physical MC and psychiatrist or
pediatrician MC review, each MC who signs the case will receive full case credit.

7. MC participation in the bonus plan will be voluntary.
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8. Use of the Plan is contingent on availability of funding for this purpose.

9. MCs are expected to maintain program requirements with regard to accuracy of
case adjudication.

10. Permanent Part-Time MCs may participate in the Bonus Plan. The baseline
productivity level will be prorated consistent with the Part-Time MC's time base.

11. Permanent Intermittent MCs are not subject to this program.

12. Program Support (PSB) MCs may participate in this program on the following basis:
The baseline productivity will be prorated based on the percent of time per week
the PSB MC does case adjudication.

13. The Department will use an automated tracking system, based on computer input
by each MC who reviews a case for closure.

14. The Department may terminate this program upon thirty-calendar days written
notice to the Union. Both parties agree to meet if necessary prior to termination of
the program.

Side Letter 2 - Department of Health Care Services Dental Consultant I, II, III and
Dental Program Consultant

The Department of Health Care Services will notice UAPD if changes are made to the current
reimbursement for the cost of membership in the American Dental Association, the California
Dental Association, and the county/district dental association of their choice.
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Salary Schedule

SCHEM CLASS ALT

CLASS TITLE CODE CODE RG MIN SAL MAX SAL WWG

ASSOCIATE MEDICAL DIRECTOR, INDUSTRIAL MEDICALCOUNCIL S021 7810 $9,398.00 $12,280.00 SE

DENTAL CONSULTANT I, DEPARTMENT OF HEALTH SERVICES SR80 7840 A $7,718.00 $10,085.00 SE

DENTAL CONSULTANT I, DEPARTMENT OF HEALTH SERVICES SR80 7840 B $7,941.00 $10,377.00 SE

DENTAL CONSULTANT I, DEPARTMENT OF HEALTH SERVICES SR80 7840 C $8,130.00 $10,624.00 SE

DENTAL CONSULTANT, STATE BOARD OF DENTAL EXAMINERS SR20 7843 $8,589.00 $11,223.00 SE

DENTAL PROGRAM CONSULTANT, DEPARTMENT OF HEALTH SERVICES SR70 7842 $8,331.00 $10,887.00 SE

DENTIST SR15 7831 A $7,013.00 $9,163.00 SE

DENTIST SR15 7831 B $8,482.00 $11,084.00 SE

DENTIST SR15 7831 C $8,728.00 $11,405.00 SE

DENTIST SR15 7831 D $8,936.00 $11,674.00 SE

DENTIST SR15 7831 P $12,124.00 $16,915.00 SE

DENTIST SR15 7831 Q $13,365.00 $19,376.00 SE

DENTIST SR15 7831 R $15,064.00 $20,777.00 SE

DENTIST SR15 7831 S $14,460.00 $16,915.00 SE

DENTIST SR15 7831 T $15,940.00 $19,376.00 SE

DENTIST SR15 7831 U $17,966.00 $20,777.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 A $7,013.00 $9,163.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 B $8,482.00 $11,084.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 C $8,728.00 $11,405.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 D $8,936.00 $11,674.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 P $12,730.00 $17,761.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 Q $14,034.00 $20,346.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 R $15,636.00 $21,816.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 S $15,183.00 $17,761.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 T $16,738.00 $20,346.00 SE

DENTIST, CORRECTIONAL FACILITY SR25 9268 U $18,649.00 $21,816.00 SE

DENTIST, DEPARTMENTS OF MENTALHEALTH AND DEVELOPMENTAL SERVICES SR16 7655 A $7,013.00 $9,163.00 SE

DENTIST, DEPARTMENTS OF MENTALHEALTH AND DEVELOPMENTAL SERVICES SR16 7655 B $8,482.00 $11,084.00 SE

DENTIST, DEPARTMENTS OF MENTALHEALTH AND DEVELOPMENTAL SERVICES SR16 7655 C $8,728.00 $11,405.00 SE

DENTIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES SR16 7655 D $8,936.00 $11,674.00 SE

DENTIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES SR16 7655 P $12,124.00 $16,915.00 SE

DENTIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES SR16 7655 Q $13,365.00 $19,376.00 SE



Salary Schedule

SCHEM CLASS ALT

CLASS TITLE CODE CODE RG MIN SAL MAX SAL WWG

DENTIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES SR16 7655 R $15,064.00 $20,777.00 SE
DENTIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES SR16 7655 S $14,460.00 $16,915.00 SE

DENTIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES SR16 7655 T $15,940.00 $19,376.00 SE

DENTIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES SR16 7655 U $17,966.00 $20,777.00 SE

MEDICAL CONSULTANT (ADVISORY), MEDICAL BOARD OF CALIFORNIA SM06 9748 $10,601.00 $12,061.00 SE

MEDICAL CONSULTANT (ENFORCEMENT), MEDICAL BOARD OF CALIFORNIA SM05 9747 $10,601.00 $12,061.00 SE

MEDICAL CONSULTANT (LICENSING), MEDICAL BOARD OFCALIFORNIA SM07 9749 $10,601.00 $12,061.00 SE

MEDICAL CONSULTANT (OFFICE OF PREVENTION) SP30 7815 $9,398.00 $12,280.00 SE
MEDICAL CONSULTANT DEPARTMENT OF REHABILITATION SP70 7826 A $8,711.00 $11,381.00 SE

MEDICAL CONSULTANT DEPARTMENT OF REHABILITATION SP70 7826 B $9,132.00 $11,932.00 SE

MEDICAL CONSULTANT DEPARTMENT OF REHABILITATION SP70 7826 C $9,398.00 $12,280.00 SE

MEDICAL CONSULTANT I (PSYCHIATRIST), DEPARTMENT OFSOCIAL SERVICES SM41 7785 A $8,711.00 $11,381.00 SE

MEDICAL CONSULTANT I (PSYCHIATRIST), DEPARTMENT OF SOCIAL SERVICES SM41 7785 B $9,132.00 $11,932.00 SE

MEDICAL CONSULTANT I (PSYCHIATRIST), DEPARTMENT OF SOCIAL SERVICES SM41 7785 C $9,398.00 $12,280.00 SE

MEDICAL CONSULTANT I, DEPARTMENT OF HEALTH SERVICES SM80 7787 A $8,711.00 $11,381.00 SE

MEDICAL CONSULTANT I, DEPARTMENT OF HEALTH SERVICES SM80 7787 B $9,132.00 $11,932.00 SE
MEDICAL CONSULTANT I, DEPARTMENT OF HEALTH SERVICES SM80 7787 C $9,398.00 $12,280.00 SE

MEDICAL CONSULTANT I, DEPARTMENT OFSOCIAL SERVICES SM40 7784 A $8,711.00 $11,381.00 SE
MEDICAL CONSULTANT I, DEPARTMENT OFSOCIAL SERVICES SM40 7784 B $9,132.00 $11,932.00 SE
MEDICAL CONSULTANT I, DEPARTMENT OF SOCIAL SERVICES SM40 7784 C $9,398.00 $12,280.00 SE
MEDICAL CONSULTANT II, DEPARTMENT OF HEALTH SERVICES SM70 7788 A $9,398.00 $12,280.00 SE

MEDICAL CONSULTANT II, DEPARTMENT OF HEALTH SERVICES SM70 7788 C $9,620.00 $12,570.00 SE
MEDICAL CONSULTANT II, DEPARTMENT OF HEALTH SERVICES SM70 7788 S $9,639.00 $12,594.00 SE

MEDICAL CONSULTANT II, DEPARTMENT OF HEALTH SERVICES SM70 7788 T $9,866.00 $12,893.00 SE

MEDICAL CONSULTANT, OFFICE OF STATEWIDE HEALTH PLANNING AND DEVELOPMENT SM75 6774 A $9,398.00 $12,280.00 SE

MEDICAL CONSULTANT, OFFICE OF STATEWIDE HEALTH PLANNING AND DEVELOPMENT SM75 6774 C $9,620.00 $12,570.00 SE
MEDICAL RESIDENT -VARIOUS SPECIALTIES- SB65 7570 A $5,058.00 $5,058.00 SE

MEDICAL RESIDENT -VARIOUS SPECIALTIES- SB65 7570 B $5,299.00 $5,299.00 SE

MEDICAL RESIDENT -VARIOUS SPECIALTIES- SB65 7570 C $5,554.00 $5,554.00 SE

MEDICAL RESIDENT -VARIOUS SPECIALTIES- SB65 7570 D $5,823.00 $5,823.00 SE



Salary Schedule

SCHEM CLASS ALT

CLASS TITLE CODE CODE RG MIN SAL MAX SAL WWG

MEDICAL RESIDENT -VARIOUS SPECIALTIES- SB65 7570 E $6,098.00 $6,098.00 SE

MEDICAL RESIDENT -VARIOUS SPECIALTIES- SB65 7570 F $6,394.00 $6,394.00 SE

PHYSICIAN AND SURGEON SB35 7551 A $7,534.00 $9,843.00 SE

PHYSICIAN AND SURGEON SB35 7551 B $9,126.00 $11,926.00 SE

PHYSICIAN AND SURGEON SB35 7551 C $9,568.00 $12,500.00 SE

PHYSICIAN AND SURGEON SB35 7551 D $9,845.00 $12,863.00 SE

PHYSICIAN AND SURGEON SB35 7551 S $12,497.00 $14,771.00 SE

PHYSICIAN AND SURGEON SB35 7551 T $13,191.00 $15,591.00 SE

PHYSICIAN AND SURGEON SB35 7551 U $13,886.00 $16,413.00 SE

PHYSICIAN AND SURGEON SB35 7551 V $14,771.00 $14,771.00 SE

PHYSICIAN AND SURGEON SB35 7551 W $15,591.00 $15,591.00 SE

PHYSICIAN AND SURGEON SB35 7551 Y $16,413.00 $16,413.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 A $7,534.00 $9,843.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 B $9,126.00 $11,926.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 C $9,568.00 $12,500.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 D $9,845.00 $12,863.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 S $12,497.00 $14,771.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 T $13,191.00 $15,591.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 U $13,886.00 $16,413.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 V $14,771.00 $14,771.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 W $15,591.00 $15,591.00 SE

PHYSICIAN AND SURGEON (SAFETY) SB38 7552 Y $16,413.00 $16,413.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 B $9,125.00 $11,926.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 C $9,568.00 $12,500.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 D $9,845.00 $12,863.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 P $18,612.00 $18,612.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 Q $19,645.00 $19,645.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 R $20,681.00 $20,681.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 S $12,497.00 $14,771.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 T $13,191.00 $15,591.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 U $13,886.00 $16,413.00 SE

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 V $14,771.00 $14,771.00 SE



Salary Schedule

SCHEM CLASS ALT

CLASS TITLE CODE CODE RG MIN SAL MAX SAL WWG

PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 W $15,591.00 $15,591.00 SE
PHYSICIAN AND SURGEON -INTERMITIENT- SB50 7565 Y $16,413.00 $16,413.00 SE

PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 A $7,534.00 $9,843.00 SE

PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 B $9,126.00 $11,926.00 SE
PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 C $9,568.00 $12,500.00 SE
PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 D $9,845.00 $12,863.00 SE
PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 S $12,497.00 $14,771.00 SE
PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 T $13,191.00 $15,591.00 SE
PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 U $13,886.00 $16,413.00 SE
PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 V $14,771.00 $14,771.00 SE
PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 W $15,591.00 $15,591.00 SE
PHYSICIAN AND SURGEON, (INTERMITIENT), DEPARTMENTS OF MENTAL HEALTH AND

DEVELOPMENTAL SERVICES SB51 7651 Y $16,413.00 $16,413.00 SE
PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY SB36 9269 A $7,534.00 $9,843.00 SE
PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY SB36 9269 B $9,126.00 $11,926.00 SE
PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY SB36 9269 C $9,568.00 $12,500.00 SE
PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY SB36 9269 D $9,845.00 $12,863.00 SE
PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY SB36 9269 P $18,612.00 $18,612.00 SE

PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY SB36 9269 Q $19,645.00 $19,645.00 SE
PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY SB36 9269 R $20,681.00 $20,681.00 SE

PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY (INTERNAL MEDICINE/FAMILY

PRACTICE) SB39 9263 A $9,845.00 $12,863.00 SE



Salary Schedule

SCHEM CLASS ALT
CLASS TITLE CODE CODE RG MIN SAL MAX SAL WWG

PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY (INTERNAL MEDICINE/FAMILY

PRACTICE) SB39 9263 P $18,612.00 $18,612.00 SE

PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY (INTERNAL MEDICINE/FAMILY

PRACTICE) SB39 9263 Q $19,645.00 $19,645.00 SE

PHYSICIAN AND SURGEON, CORRECTIONAL FACILITY (INTERNAL MEDICINE/FAMILY

PRACTICE) SB39 9263 R $20,681.00 $20,681.00 SE

PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 A $7,534.00 $9,843.00 SE

PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 B $9,126.00 $11,926.00 SE

PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 C $9,568.00 $12,500.00 SE

PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 D $9,845.00 $12,863.00 SE

PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 S $12,497.00 $14,771.00 SE

PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 T $13,191.00 $15,591.00 SE

PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 U $13,886.00 $16,413.00 SE
PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 V $14,771.00 $14,771.00 SE

PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 W $15,591.00 $15,591.00 SE

PHYSICIAN AND SURGEON, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SB34 7644 Y $16,413.00 $16,413.00 SE

PODIATRIC CONSULTANT TC38 7976 A $6,229.00 $8,329.00 SE

PODIATRIC CONSULTANT TC38 7976 B $6,534.00 $8,735.00 SE

PODIATRIC CONSULTANT TC38 7976 C $6,852.00 $9,160.00 SE

PODIATRIST TC40 7977 A $6,239.00 $8,340.00 SE

PODIATRIST TC40 7977 B $6,545.00 $8,751.00 SE

PODIATRIST TC40 7977 C $6,860.00 $9,172.00 SE



Salary Schedule

SCHEM CLASS ALT

CLASS TITLE CODE CODE RG MIN SAL MAX SAL WWG

PODIATRIST TC40 7977 S $6,914.00 $12,519.00 SE

PODIATRIST TC40 7977 T $7,241.00 $13A58.00 SE

PODIATRIST TC40 7977 U $7,578.00 $14A67.00 SE

PODIATRIST TC40 7977 V $9,367.00 $12,519.00 SE

PODIATRIST TC40 7977 W $10,069.00 $13A58.00 SE

PODIATRIST TC40 7977 Y $10,825.00 $14A67.00 SE

PODIATRIST, CORRECTIONAL FACILITY TC39 7972 A $6,239.00 $8,340.00 SE

PODIATRIST, CORRECTIONAL FACILITY TC39 7972 B $6,545.00 $8,751.00 SE

PODIATRIST, CORRECTIONAL FACILITY TC39 7972 C $6,860.00 $9,172.00 SE

PODIATRIST, CORRECTIONAL FACILITY TC39 7972 S $6A45.00 $11,139.00 SE

PODIATRIST, CORRECTIONAL FACILITY TC39 7972 T $6,750.00 $11,974.00 SE

PODIATRIST, CORRECTIONAL FACILITY TC39 7972 U $7,064.00 $12,872.00 SE

PODIATRIST, CORRECTIONAL FACILITY TC39 7972 V $8,335.00 $11,139.00 SE

PODIATRIST, CORRECTIONAL FACILITY TC39 7972 W $8,960.00 $11,974.00 SE

PODIATRIST, CORRECTIONAL FACILITY TC39 7972 Y $9,632.00 $12,872.00 SE

PODIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES TC41 7657 A $6,239.00 $8,340.00 SE

PODIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES TC41 7657 B $6,545.00 $8,751.00 SE

PODIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES TC41 7657 C $6,860.00 $9,172.00 SE

PODIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES TC41 7657 S $6,914.00 $12,519.00 SE

PODIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES TC41 7657 T $7,241.00 $13A58.00 SE

PODIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES TC41 7657 U $7,578.00 $14A67.00 SE

PODIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES TC41 7657 V $9,367.00 $12,519.00 SE

PODIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES TC41 7657 W $10,069.00 $13A58.00 SE



Salary Schedule

SCHEM CLASS ALT

CLASS TITLE CODE CODE RG MIN SAL MAX SAL WWG

PODIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL SERVICES TC41 7657 Y $10,825.00 $14,467.00 SE

PREVENTIVE MEDICINE RESIDENT SB70 7510 A $4,830.00 $4,830.00 SE

PREVENTIVE MEDICINE RESIDENT SB70 7510 B $5,057.00 $5,057.00 SE

PREVENTIVE MEDICINE RESIDENT SB70 7510 C $5,300.00 $5,300.00 SE

PREVENTIVE MEDICINE RESIDENT SB70 7510 D $5,560.00 $5,560.00 SE

PREVENTIVE MEDICINE RESIDENT SB70 7510 E $5,820.00 $5,820.00 SE

PREVENTIVE MEDICINE RESIDENT SB70 7510 F $6,103.00 $6,103.00 SE

PUBLIC HEALTH MEDICAL OFFICER II SI90 7722 A $8,711.00 $11,381.00 SE

PUBLIC HEALTH MEDICAL OFFICER II SI90 7722 B $9,132.00 $11,932.00 SE

PUBLIC HEALTH MEDICAL OFFICER II SI90 7722 C $9,398.00 $12,280.00 SE

PUBLIC HEALTH MEDICAL OFFICER III SI20 7705 B $9,398.00 $12,280.00 SE

PUBLIC HEALTH MEDICAL OFFICER III SI20 7705 C $9,620.00 $12,570.00 SE

PUBLIC HEALTH MEDICAL OFFICER III SI20 7705 S $9,639.00 $12,594.00 SE

PUBLIC HEALTH MEDICAL OFFICER III SI20 7705 T $9,866.00 $12,893.00 SE

PUBLIC HEALTH MEDICALOFFICER III-EPIDEMIOLOGY- SI50 7716 B $9,398.00 $12,280.00 SE

PUBLIC HEALTH MEDICALOFFICER III-EPIDEMIOLOGY- SI50 7716 C $9,620.00 $12,570.00 SE

PUBLIC HEALTH MEDICALOFFICER III-EPIDEMIOLOGY- SI50 7716 S $9,639.00 $12,594.00 SE

PUBLIC HEALTH MEDICAL OFFICER III-EPIDEMIOLOGY- SI50 7716 T $9,866.00 $12,893.00 SE

PUBLIC HEALTH MEDICAL OFFICER III -MATERNAL AND CHILD HEALTH- SI70 7715 B $9,398.00 $12,280.00 SE

PUBLIC HEALTH MEDICALOFFICER III-MATERNAL AND CHILD HEALTH- SI70 7715 C $9,620.00 $12,570.00 SE

PUBLIC HEALTH MEDICALOFFICER III-MATERNAL AND CHILD HEALTH- SI70 7715 S $9,639.00 $12,594.00 SE

PUBLIC HEALTH MEDICAL OFFICER III-MATERNAL AND CHILD HEALTH- SI70 7715 T $9,866.00 $12,893.00 SE

PUBLIC HEALTH MEDICAL OFFICER III-RADIOLOGICHEALTH- SI40 7707 B $9,398.00 $12,280.00 SE

PUBLIC HEALTH MEDICAL OFFICER III-RADIOLOGICHEALTH- SI40 7707 C $9,620.00 $12,570.00 SE

SENIOR PSYCHIATRIST (SPECIALIST) SF20 7616 A $9,845.00 $12,863.00 SE

SENIOR PSYCHIATRIST (SPECIALIST) SF20 7616 C $10,080.00 $13,170.00 SE

SENIOR PSYCHIATRIST (SPECIALIST) SF20 7616 P $19,240.00 $22,834.00 SE

SENIOR PSYCHIATRIST (SPECIALIST) SF20 7616 R $19,728.00 $23,496.00 SE

SENIOR PSYCHIATRIST (SPECIALIST) SF20 7616 S $15,363.00 $21,746.00 SE

SENIOR PSYCHIATRIST (SPECIALIST) SF20 7616 T $15,752.00 $22,377.00 SE

SENIOR PSYCHIATRIST (SPECIALIST) SF20 7616 U $18,324.00 $21,746.00 SE



Salary Schedule

SCHEM CLASS ALT

CLASS TITLE CODE CODE RG MIN SAL MAX SAL WWG

SENIOR PSYCHIATRIST (SPECIALIST) SF20 7616 V $18,788.00 $22,377.00 SE
SENIOR PSYCHIATRIST (SPECIALIST), CORRECTIONAL AND REHABILITATIVE SERVICES

(SAFETY) SF37 9759 A $10,829.00 $14,151.00 SE

SENIOR PSYCHIATRIST (SPECIALIST), CORRECTIONAL AND REHABILITATIVE SERVICES

(SAFETY) SF37 9759 B $11,089.00 $14,488.00 SE

SENIOR PSYCHIATRIST (SPECIALIST), CORRECTIONAL AND REHABILITATIVE SERVICES

(SAFETY) SF37 9759 P $19,240.00 $22,834.00 SE

SENIOR PSYCHIATRIST (SPECIALIST), CORRECTIONAL AND REHABILITATIVE SERVICES

(SAFETY) SF37 9759 Q $19,728.00 $23,496.00 SE

STAFF PSYCHIATRIST SF30 7618 A $9,126.00 $11,926.00 SE

STAFF PSYCHIATRIST SF30 7618 B $9,568.00 $12,500.00 SE

STAFF PSYCHIATRIST SF30 7618 C $9,845.00 $12,863.00 SE

STAFF PSYCHIATRIST SF30 7618 S $15,214.00 $20,711.00 SE

STAFF PSYCHIATRIST SF30 7618 T $15,613.00 $21,311.00 SE

STAFF PSYCHIATRIST SF30 7618 U $18,146.00 $20,711.00 SE

STAFF PSYCHIATRIST SF30 7618 V $18,622.00 $21,311.00 SE

STAFF PSYCHIATRIST (SAFETY) SF34 7619 A $9,126.00 $11,926.00 SE

STAFF PSYCHIATRIST (SAFETY) SF34 7619 B $9,568.00 $12,500.00 SE

STAFF PSYCHIATRIST (SAFETY) SF34 7619 C $10,080.00 $12,863.00 SE

STAFF PSYCHIATRIST (SAFETY) SF34 7619 P $19,052.00 $21,746.00 SE
STAFF PSYCHIATRIST (SAFETY) SF34 7619 R $19,554.00 $22,377.00 SE

STAFF PSYCHIATRIST (SAFETY) SF34 7619 S $15,214.00 $20,711.00 SE

STAFF PSYCHIATRIST (SAFETY) SF34 7619 T $15,613.00 $21,311.00 SE

STAFF PSYCHIATRIST (SAFETY) SF34 7619 U $18,146.00 $20,711.00 SE

STAFF PSYCHIATRIST (SAFETY) SF34 7619 V $18,622.00 $21,311.00 SE

STAFF PSYCHIATRIST, CORRECTIONAL AND REHABILITATIVE SERVICES(SAFETY) SF38 9758 A $10,524.00 $13,751.00 SE

STAFF PSYCHIATRIST, CORRECTIONAL AND REHABILITATIVE SERVICES(SAFETY) SF38 9758 B $10,829.00 $14,151.00 SE

STAFF PSYCHIATRIST, CORRECTIONAL AND REHABILITATIVE SERVICES(SAFETY) SF38 9758 P $19,052.00 $21,746.00 SE

STAFF PSYCHIATRIST, CORRECTIONAL AND REHABILITATIVE SERVICES(SAFETY) SF38 9758 Q $19,554.00 $22,377.00 SE

STAFF PSYCHIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SF31 7652 A $9,126.00 $11,926.00 SE



Salary Schedule

SCHEM CLASS ALT
CLASS TITLE CODE CODE RG MIN SAL MAX SAL WWG

STAFF PSYCHIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SF31 7652 B $9,568.00 $12,500.00 SE

STAFF PSYCHIATRIST, DEPARTMENTS OF MENTAL HEALTH AND DEVELOPMENTAL

SERVICES SF31 7652 C $10,080.00 $12,863.00 SE



ATTACHMENT 8 - Goldsmith Letter

June 23, 1983

Cesar Bacal

Union of American Physicians & Dentists

1730 Franklin Street, Suite 200

Oakland, CA 94612

Dear Mr. Sacal:

In response to your recent inquiry with respect to the manner in which professional negligence actions
involving medical personnel are handled by this office, set forth below is a summary of our basic policies as
they relate to physician input.

At the outset, it should be noted that in the vast majority of cases, the individual physician is a party (along
with the State) in the lawsuit. In all such cases, the physician has been personally served with the complaint
and has expressly requested legal representation by the Office of the Attorney General. We thus have an
attorney-client relationship with the physician defendant.

With respect to settlements of such cases, it is our policy to consult with and fully apprise the individual
physician defendant of both the terms of any proposed settlement and the ramifications to the physician,
e.g., reporting requirements to SMQA, etc. This is, of course done prior to the culmination of any
settlement.

It should also be emphasized, moreover, that pursuant to the terms of the California Tort Claims Act, the
State is required to pay any damage award for medical malpractice and thus, the individual physician has no
personal liability exposure (absent a prayer for punitive damages).

With the respect to those cases in which there is no individual physician named as a defendant, i.e., where
the State itself is the only defendant, there is substantially less direct consultation with the physicians who
may have been involved in the incident. In these latter type of cases, while physicians may be witnesses in
the proceeding, they are not parties and therefore are not involved in the settlement procedure per se.

We do, of course, fully consult with our State agency clients, including their supervisory medical staff, in all
such cases and we expect that they receive direct input from their staff physicians in evaluating settlement
offers.

Please feel free to contact this office if additional information is requested.

Very truly yours,

MARVIN GOLDSMITH

Assistant Attorney General

This attachment (letter) is not grievable or arbitrable.
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ATTACHMENT B-1 - Clarification of Goldsmith Letter

Subject: Clarification of Goldsmith letter of June 23, 1983 regarding defense of physician
defendants where punitive damages are part of the prayer for relief.

1. When a doctor is named as a party to a lawsuit; as a result of any action or omission occurring
in the performance of their duties and within the scope of employment, the doctor may request
legal representation by the 1. Office of Attorney General. In all such cases where
representation takes place the Attorney General has an attorney-client relationship with the
doctor defendant.

2. If there is a prayer for punitive damages, the doctor involved has the option of hiring private
counsel to defend said doctor on the punitive damage aspect of the case. In the event that the
doctor does not wish to hire private counsel, the Attorney General will defend said doctor on all
issues involved in the case including the prayer for punitive damages. As regards
representation, the Office of the Attorney General will vigorously conduct such representation
toward defeating all claim including the prayer for punitive damages.

3. Under the California's Tort Liability Law, the State of California is obligated to pay any
judgment against said doctors for compensatory or general damages but is not required to
indemnify them for any award of punitive damages. According to Section 3294 of the Civil
Code, in order to be awarded punitive damages, the plaintiff must prove that the doctor was
guilty of either express or implied malice or oppression.

4. In the event of a judgment for punitive damages, a doctor defendant has the right to file a
claim with the State Board of Control seeking indemnification from the State of California for
any such liability.

5. Prior to the culmination of any settlement, the attorney representing the individual physician
defendant will consult with and freely appraise the doctor defendant of both the terms of any
proposed settlement and ramification to the doctor.

6. This attachment is not grievable or arbitrable.
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