
















ARTICLE 35 PHYSICIAN REGISTRY  
 
The County finds that there is a need for flexibility in physician staffing to meet changing 
patient census numbers, and requirements for specialty services. This need has typically 
been met through contract physician registries. To determine whether it is more cost-
effective to provide supplemental services using County physicians, the parties agree to 
create a pilot Physician Registry composed of members of this bargaining unit.   
 
Each County department wishing to participate in the registry shall designate a coordinator 
for the Physician Registry. Employees in this bargaining unit who elect to join the 
departmental Physician Registry will notify the coordinator of their interest, and provide 
him/her with their availability for work on a monthly basis.   
 
Physicians will not be eligible for registry work during a workweek in which they have taken 
time off without pay or taken exempt leave (019 time).   
 
Full-time permanent County employees on the registry will be placed on an additional 
temporary position pursuant to Section 6.16.010 of the County Code. Supplemental 
temporary work on the additional position may not exceed 24 hours in any one calendar 
week, per existing restrictions on outside employment.   
 
Compensation for the additional temporary position shall be 135% of the physician’s normal 
base hourly wage. Hourly rates will be capped at 75% of the top tier rate for contractors in 
that medical specialty, or 110% of the physician’s normal base hourly wage, whichever is 
greater. This will be the total compensation for the temporary position. The secondary 
position will be without benefits of any kind.   
 
If the CEO determines that there is a shortage of physicians within one of the specialties 
identified in the physician pay plan, the hourly rate may be adjusted.   
 
Part-time temporary employees who do not hold another County position may elect to be 
paid at the higher hourly rate for their specialty if they agree to forego all benefits. 
Otherwise, they will be paid at the established hourly rate for their specialty.   
 
The parties agree to conduct a study of the pilot to determine if the registry was successful 
in addressing the need for flexible physician services at a lower cost than contract 
registries.   
 
This article will expire on September 30, 2013. It may be renewed by mutual consent 


