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Ventura 
County 
Doctors 
Join
UAPD
After a Four Year Fight, 

Union Representation

T
he Union of American Physicians and Dentists is 

pleased to announce that Ventura County doctors are 

now part of UAPD.  � e doctors have been � ghting 

for UAPD representation for more than four years, during 

which time Ventura County made multiple legal maneuvers 

intended to stall their progress. With the support of the doc-

tors, UAPD sta�  and leadership squared o�  against Ventura 

County in a variety of settings, until recent rulings in the 

doctors’ favor convinced the County to end its costly and un-

just campaign. 

For many years doctors and other sta�  working in Ven-

tura County’s ambulatory care clincs were not considered 

County employees, but rather part of multiple corporations 

that contracted with the County to care for patients.  In 2006, 

when County management sought to change the contract 

that covered these workers without consulting them, the 

clinic doctors decided to unionize and seek collective bar-

gaining rights with Ventura County.  � e County refused to 

recognize the new union, claiming that 

the doctors worked for the sep-

arate corporation, not 

the County 

itself, de-

spite the 

fact that 

the County 

clearly be-

haved as the 

employer.  In 

December 2007 

ghts wit Ventura County.  e County refused to

the new union, claiming that

s worked for the sep-

oration, not

unty

-

ty

be-

 the

 In 

 2007 

O
n March 19th the Los Angeles Times con� rmed ru-

mors that the Schwarzenegger administration is try-

ing to transfer responsibility for prison medical care 

from the California Department of Corrections and Rehabili-

tation (CDCR) to the University of California (UC).   UAPD 

is drawing upon all its political, legal, and media resources to 

put this dangerous plan in reverse.  What’s wrong with it?

1.  It’s Union Busting

� e University of California is a notoriously anti-union 

employer, and by moving UAPD doctors from CDCR to 

UC, the Governor would strip away their status as union 

employees.  CDCR doctors have the right to negotiate their 

salaries, they have job security and fair workplace practic-

es, and they have CalPERS bene� ts—this deal could take 

all that away.  Schwarzenegger wants to sell doctors on the 

deal based on the “prestige” of working for UC, but the 

true intent is to strip away the union contract, ensure that 

the overall system is ‘right-sized’--downsized--and force 

those doctors that remain into providing lower quality 

care while earning less.  

2.  It Raises Clinical Concerns

� e plan calls for dramatic cuts to the number of doc-

tors used by the prisons.  It also recommends moving a 

signi� cant portion of the remaining doctors o�  of prison 

grounds, linking them to 

inmates via telemedicine 

stations.    While telemedi-

cine can be a useful tool in 

the hands of doctors, obli-

gating its use to the degree 

that this plan does could 

signi� cantly compromise 

the quality of care.

3.  It’s a Sales Pitch, Not 

      a Plan

� e so-called “experts” 

and “consultants” be-

hind this plan are actu-

Continued on p. 3Continued on p. 6

The Next Bad Idea

For public 
employees, 
the people 

we elect 
determine the 
quality of our 
lives and our 

livelihood. 
Our wages, 

bene! ts, 
working 

conditions,  
and even 

whether we 
have jobs 

at all, are in 
the hands of 
o"  cials who 

in# uence 
our future. 

Our activism 
in politics is 

incredibly 
important.  

Please make a 
contribution 

today.
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UAPD
President’s Message
Stuart Bussey, M.D., J.D.

PEOPLE Power 
Challenge

Legislative
Advocacy

Legal
Update

D
espite mounting evidence that his furlough plan has 

failed, Governor Schwarzenegger continues to pour 

state money into legal challenges to delay its end.  

On March 24th, Alameda Superior Court Judge Frank 

Roesch issued his third ruling in favor of UAPD, ordering the 

State to allow all doctors paid from special funds to return to 

their regular work schedules on April 2nd.  His ruling, the ! rst 

to set a speci! c ending date for the program, removed the stay 

that Schwarzenegger’s legal team had placed on his original de-

cision to end furloughs, made back in December.   

" e following Monday, however, the Schwarzenegger 

administration ! led  more appeals.  " en on March 30th, 

D
elegates to the AFSCME PEOPLE Legislative Confer-

ence travelled to Sacramento on March 15 for a day of 

decision making and lobbying on a range of issues.

" e theme of the conference was “" e Power to Win in 

2010,” with particular emphasis on the California gubernato-

rial race.  154 delegates were present, including 15 from the 

UAPD. Attorney General Jerry Brown, AFSCME Internation-

al Secretary-Treasurer William Lucy, Rev. James Lawson and 

various members of the California Legislature addressed the 

delegates.  " e group endorsed candidates and initiatives, ap-

proved various reports, and honored William Lucy, who will 

retire in three months.  Dr. Stuart Bussey presented an award 

to Dr. Cuong Nghiem, SEPA President-Elect, in recognition 

of his more than two decades of service to developmentally 

disabled patients.  

A# er attending plenary sessions, workshops, awards cer-

emonies, receptions, luncheons and dinners, delegates were 

guided by Douglas Chiappetta (Chief Legislative Represen-

tative for UAPD/AFSCME) through lobbying sessions with 

members of the California Assembly and Senate.   " e del-

egates spoke in favor of several UAPD-backed bills. 

B
ecause of the vast 

monetary resources 

involved, the medical 

profession is always under of public and government 

scrutiny. With the passage of Health Care Reform we 

are awakening to the dawn of a more socialized form 

of health care. In the name of cost saving the Governor 

has just released his proposal to shi#  our union’s prison 

doctors from the State bureaucracy to the UC bureau-

cracy. Doctors may feel like pawns in these political 

maneuvers, but by standing together with Big Labor we 

can exert PEOPLE power.

AFSCME’s PEOPLE program has been going 

strong for years.  Monthly contributions to this fund 

come from members in every state. " e objectives of 

the PEOPLE  program are relevant to UAPD’s mem-

bership:  to educate, organize and mobilize members 

in support of legislative and political programs which 

bene! t members; to develop state and national legisla-

tion (e.g, collective bargaining for private doctors); to 

educate members on the records of electoral candi-

dates; to endorse those whose actions promote our wel-

fare; and lastly to improve our welfare through unity of 

action within our Labor family. 

Over a dozen UAPD members recently attended 

the annual PEOPLE Convention in Sacramento. We 

were embarrassed to learn that UAPD has one of the 

lowest levels of member participation of any local.  An 

MVP membership in California PEOPLE requires only 

an $8/month commitment.   Most AFSCME members 

in other locals make a fraction of our salaries, yet they 

contribute at that level.   If we as doctors want  politi-

cal bene! ts and in% uence within the House of Labor 

we should contribute to its upkeep.  I urge you to ! ll 

out and return the donation form on the back page of 

this newsletter and help to increase UAPD’s PEOPLE 

power!

Continued on p. 3

GOOD
BAD
UGLY

MEDICAL PEER REVIEW:

THE GOOD, THE BAD, THE UGLY…

AND WHAT WE DO NEXT

Saturday May 1, 2010, 9 am – 1 pm 

Manhattan Beach Marriot

Manhattan Beach, CA

CALL 1-800-622-0909  -- REGISTER  TODAY

Four  Complimentary American Medical 

Association Category  I CME Credits   OR  

Four  Complementary California Dental 

Board Category II CE Credits.  

Space Limited.  Joint Sponsored by the University of 
California Irvine School of Medicine and the Union of 
American Physicians and Dentists (UAPD).

Purpose:  Medical peer review can be a valuable tool in 
protecting professional standards and ensuring high quality 
patient care, but only if the peer review process is both ethical 
and empirically sound.  This continuing medical education 
activity will discuss the problems inherent in many current 
peer review programs, and their solutions.  This activity is 
intended for all Physicians, Podiatrists, and Dentists.  There are 
no prerequisites.

Designation Statement: The University of California, Irvine 
School of Medicine designates this educational activity for a 
maximum of 4 hours of American Medical Association PRA 
Category 1 Credit(s). Physicians should only claim credit 
commensurate with the extent of their participation in the 
activity.

Other Accreditation:  This provider is authorized to confer 
4 units of California continuing education credit for Dentists. 
AMA PRA Credits are recognized by the Board of Podiatry.

FACULTY:   Stuart A. Bussey, M.D., J.D., is the President of the 
Union of American Physicians and Dentists (UAPD).  Dr. Bussey 
is one of a few hundred physicians in the country who is also an 
active attorney.  Erin Muellenberg, J.D., is a partner in the Law 
Firm of Reback, McAndrews, Kjar, Warford & Stockalper.  She 
has focused her practice on external peer review services and 
medical sta!  matters, and has conducted numerous workshops 
on medical sta!  peer review.  Ronald Bortman, M.D., is a Vice 
President of UAPD.  He is a board-certi" ed psychiatrist and 
Past-President of the East Bay Psychiatric Association.    
Robert Weinmann, M.D., is the Past President of the Union 
of American Physicians and Dentists (UAPD) and Current 
President of the UAPD IPA Board.  He has a private neurology 
and pain management practice in San Jose.

AFTER THE CME:

LUNCH WITH TED LIEU ,

STATE ASSEMBLYMEMBER

Saturday May 1, 2010 
1 pm – 2:30 pm 
Manhattan Beach Marriot
Manhattan Beach, CA

Ted Lieu (D-Los Angeles), a longtime supporter of 
civil service workers, is running for California Attorney 
General.  All UAPD Members are invited to attend.  
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State of
California

Doctors

County 
Doctors

San Joaquin County

Doctors Challenge County Report
Schwarzenegger O! ers 
Substandard Contract to UAPD  

O
n  March 19th, the UAPD Bar-

gaining Team returned to the 

table with the State of Califor-

nia for the � rst time in months.   � e 

Department of Personnel Administra-

tion (DPA) had requested a meeting to 

discuss a package of proposals it had 

delivered the prior month. 

Back on February 4th, the DPA pre-

sented the UAPD Bargaining Team with 

a package that re� ected the drastic cuts 

called for in Governor Schwarzeneg-

ger’s initial budget proposal  All bar-

gaining units, including UAPD, are be-

ing urged to accept a 5% - 10% pay cut 

and a doubling of the employee contri-

bution to CalPERS.  UAPD knows that 

recruitment and retention of quali� ed 

doctors would become nearly impossi-

ble under the conditions that this kind 

of contract would create.  

Needless to say, the proposal 

put forth by the DPA does not bring 

them closer to an agreement with the 

San Joaquin County o�  cials pre-

sented the Board of Supervisors with 

a report on San Joaquin General Hos-

pital (SJGH) during the closed section 

of their February 16th meeting.  � e 

so-called White Paper proposed drastic 

cuts, recommending that the County:  

1) Reduce SJGH sta�  by 60 to 100 FTEs; 

2) Reduce the number of resident phy-

sician positions and/or eliminate those 

teaching programs that are no longer 

economically sustainable; 3) Authorize 

inquiries by sta�  to sell or lease SJGH to 

another organization in such a manner 

that can reduce the County’s � nancial 

liabilities.  4) Close low volume special-

City and County of San Francisco 

CCSF Sends Layof Notices to All Its Employees
San Francisco is pushing unions to 

make concessions, and most are bring-

ing the City’s latest plan to members for 

rati� cation.  Because UAPD is not cur-

rently in bargaining with the City, our 

members can decide whether or not to 

consider the latest proposed cuts.  

As a cost saving measure Mayor 

Gavin Newsom proposed laying o�  

thousands of City and County of San 

Francisco (CCSF) employees,  then re-

hiring them to work shortened sched-

ules.  A! er a massive outcry, the City 

postponed the layo� s and began meet-

ing with City unions to � nd an alterna-

tive.  UAPD met with CCSF on March 

29th and was o� ered the same plan 

already agreed to by other unions.  It 

calls for 24 full furlough days to be tak-

en over the course of two years. 

 Unlike the other unions who have 

tentatively agreed to this deal, UAPD 

is not currently in negotiations with 

the City, so opening the contract to ac-

cept the furloughs would be voluntary.  

� e UAPD Bargaining Team has opt-

ed to collect information on the costs 

and bene� ts of the City’s proposal to 

UAPD members.  One consideration is 

that furloughing doctors would have a 

negative impact on City revenues, since 

doctors bill for their hours.  Also, the 

City made clear that accepting the deal 

would not rescind the layo� s that are 

due to reductions in department bud-

gets, so until “re-hire” notices are sent, 

it is not clear what part of the bargain-

ing unit is still facing layo�  under the 

plan.  UAPD is awaiting the City’s re-

sponse.  While the City may implement 

their original plan of reducing 40 hour 

work weeks to 37.5 hours for the UAPD 

bargaining unit, most doctors work a 

part time schedule, and no one should 

see a change to their bene� t eligibility.   

UAPD Bargaining Team.  Once again 

the Schwarzenegger administration 

has pushed for across-the-board cuts 

with little regard as to their true costs 

down the road.  UAPD has presented a 

number of proposals that could achieve 

similar cost 

savings with-

out eviscerat-

ing the already 

understaf fed 

doctor’s bar-

gaining unit.  

From the little 

attention paid 

to those pro-

posals, it is 

reasonable to 

conclude that 

the Governor’s true goal is punishing 

State workers, not saving money.  

� e UAPD Bargaining Team, while 

disappointed in the latest proposal, con-

tinues to bargain in good faith, as the 

Los Angeles County

Major Grievance 
Victories for UAPD 

As important as negotiating strong 

contracts is enforcing them, and in 

2010 UAPD has had great success in 

holding Los Angeles County to the 

terms of our contracts.  Vigorous con-

tract enforcement protects doctors, 

those with speci� c grievances as well as 

all others, since every grievance that is 

resolved can prevent a similar problem 

from arising for others in the bargain-

ing unit. 

In one case, a well-respected doc-

tor in the bargaining unit was given an 

evaluation by his supervisor which did 

not re� ect his knowledge or skills.  Ini-

tially the department refused to address 

the doctor’s objections, so UAPD � led a 

grievance on the doctor’s behalf.  USC 

managers initially tried to defend the 

evaluation, but Dr. Stephanie Hall, the 

CMO of the hospital, agreed with the 

objections made by UAPD and redra! -

ed the evaluation herself.  She also rec-

ommended that USC management re-

ceive training in proper procedures for 

doing evaluations.  Both the Union and 

aggrieved doctor appreciated Dr. Hall’s 

willingness to rectify the situation.  

In a second grievance � led on be-

half of a Los Angeles County doctor, 

UAPD completed all steps of the inter-

nal grievance procedure before submit-

ting the case to an outside arbitrator for 

a decision.  � e County had used the 

implementation of the new pay scale 

as an excuse to change the classi� ca-

tion of  another well-respected doctor 

to one with a signi� cantly lower pay 

rate.  UAPD demonstrated that the 

work of the doctor fell within the scope 

of his original, higher paying classi� ca-

tion.  As a result, the arbitrator ordered 

the County to reinstate the doctor to 

the original classi� cation and to make 

whole any loss of compensation su� ered 

as a result of the improper designation.

ty clinics;  5) Discontinue neuro-trauma 

receiving center status.

UAPD organized its members to 

speak out against the White Paper and 

discourage the Supervisors from adopt-

ing its suggestions.  San Joaquin doc-

tors signed a petition challenging the 

conclusions of the White Paper and 

presented it to the Board of Supervisors, 

helping draw local press attention to the 

situation.  Doctors continue to address 

the Board, which is now considering re-

moving the hospital from the auspices 

of County Health Care Services and a  

creating a new county department spe-

ci� cally to run SJGH.  

CSU Avoids Furloughs,
Stays the Course

T
he California State University system as a whole 

has been hard hit by the budget crisis, but UAPD-

represented doctors have not su� ered the same 

cuts that other CSU workers have.  Several CSU campuses 

have su� ered layo� s, and across the campuses the num-

ber of faculty members have dropped by nearly 13%, but 

all UAPD doctors continue to work their normal sched-

ules at CSU health centers.  � e unit has seen no layo� s 

and a plan to furlough the doctors last year was quickly 

reversed.  � e Union continues to monitor the situation 

closely and to participate in Board of Trustee meetings, 

where many budgetary decisions are made.  UAPD con-

tinues to promote the idea that there is an overall short-

age of doctors to � ll positions, so cutting the ranks of 

existing doctors would be a disservice to all.  One bright 

spot in this otherwise di�  cult year is that CSU adminis-

trators seem to be listening.

law requires.  � e team believes that an 

agreement that satis� es both sides can 

be reached through collective bargain-

ing, and is working hard to ward o�  

the implementation of any part of the 

State’s current proposal.  � e legisla-

ture’s decision to unilaterally eliminate 

two holidays in 2009 has been upheld 

by a recent court decision, so now is a 

good time to remind lawmakers who 

are sympathetic to working people 

that we expect to continue negotiating 

our contracts at the bargaining table, 

not have them decided for us by those 

whom we elect.           

Q.  � e Governor is threatening to cut my 
salary next year.  Should I retire now to 
maximize my pension payout? 

A.  It’s not necessary. CalPERS  de� nes “� nal com-

pensation,” the basis of your pension payout, as “your 

average full-time pay rate and special compensation 

for the last consecutive 12 months of employment,” 

but they make exceptions if your � nal pay rate was 

not your highest.  “If you think there was another 

period of 12 consecutive months during which your 

� nal compensation was higher,” says CalPERS, “let 

us know when you apply for retirement. We will use 

that time period to determine your � nal compensa-

tion.”  

Also worth noting:  working fewer hours in your 

“� nal compensation” year will not a� ect the payout 

equation.  From CalPERS:  “We use your full-time 

pay rate, not your earnings, so if you work part time, 

we will use your full-time equivalent pay rate to de-

termine your � nal compensation. “

Recruitment 

and retention 

of quali� ed 

doctors would 

become nearly 

impossible

: ;< ; => ?> @ A B C DE F G H I A F H J K L M ; MN JO P P Q R L S R L M ; M LT ? ; T M U B V: ;< ; => ?> @ A B C D E F G H I A F H J K L M ; MN J O P P Q R L S R L M ; M LT ? ; T M U B V



6      THE UAPD REPORT  |  UAPD NEWSLETTER  |  APRIL 2010 THE UAPD REPORT  |  UAPD NEWSLETTER  | APRIL 2010      3

Private
Practice
Doctors

Repeal McCarren Ferguson!

UAPD Applauds House Vote to Remove Anti-Trust Exemption for Insurers UAPD Continuing 

Education Program 

Now Provides CE

Credit for Dentists

As a bene� t for union members, 

last year UAPD launched a new Con-

tinuing Education Program.  � e goal 

of the program is to provide interest-

ing and informative courses that qual-

ify for continuing education credit for 

all of our members.  While our initial 

course o� ering in October 2009, on 

the subject of health care reform, was 

highly successful, UAPD was disap-

pointed that our application to provide 

continuing education credit to dentists 

had been rejected, twice, by the Cali-

fornia Dental Board.   We are pleased 

to announce that as of this week the 

Dental Board has approved our latest 

application, making UAPD a certi� ed 

Continuing Education Provider for 

California Dentists.

� e Dental Board recognizes two 

kinds of continuing education credit.  

Category I courses tend towards clinical 

issues, such as infection control, while 

Category II covers courses directly re-

lated to the practice of dentistry that 

are not included under Category I, in-

cluding “dentolegal matters, including 

but not limited to risk management, 

liability, and malpractice, employment 

law and employment practices.”  We 

anticipate that most UAPD continuing 

education courses will fall under Cat-

egory II, and remind dentists that no 

more than 20% of their required units 

can come from Category II courses.   

All UAPD members are encour-

aged to attend our next continuing edu-

cation class, on Saturday May 1, on the 

topic of peer review.  More details can 

be found on page seven of this news-

letter.  In addition to the Dental Board 

CE credit, we are pleased to again of-

fer four American Medical Association 

Category I CME credits for the course.

Another Victory, Another Appeal 
Continued from p. 2

Schwarzenegger was once again grant-

ed a stay on Judge Roesch’s order to 

end furloughs; the stay stopped imple-

mentation of that order while appeals 

are pending.  In other words, because 

of Schwarzenegger’s actions, on Friday 

April 2nd furloughs were still in place 

for all state workers.  

While UAPD was outraged at the 

Governor’s latest delay tactic, the law 

is on the side of State workers.   As the 

news of the latest stay reached UAPD 

o!  ces, our attorneys were already 

working on arguments that the stay 

should be reversed and doctors allowed 

to work their full schedules.  

Judge Roesch’s decisions stem 

from a lawsuit � led last year by UAPD, 

which challenged furloughs as beyond 

the Governor’s authority with respect 

to agencies funded by federal funds 

and special funds, including licens-

ing fees.  In its original motion, UAPD 

listed the Department of Social Services 

(DSS), the Department of Public Health 

(DPH), the Department of Health Care 

Services (DHCS), and Medical Board 

of California as examples of agencies 

where a substantial portion of funding 

comes from federal or special funds.  On 

December 31, 2009 Judge Frank Roesch 

issued rulings in favor of UAPD, order-

ing the state to end furloughs for doc-

tors in these agencies.  � e State stalled 

implementation of that order by � ling 

an appeal that triggered a stay.  On Feb-

ruary 25,  Judge Roesch again ruled in 

favor of UAPD in our case requesting 

back pay for state workers paid from 

federal and special funds.  Again, the 

administration stalled implementation 

of the ruling with an appeal and stay.

O
utlawing health insurance mo-

nopolies would be good for 

doctors and patients, and Con-

gress may be on its way to doing just 

that.  

“� is vote is an important step to-

wards breaking the monopoly power 

of some health insurers,” said Dr. Stu-

art Bussey, President of the Union of 

American Physicians and Dentists 

(UAPD), responding to the news of  a 

vote taken on February 24th by the US 

House of Representatives.  � e House 

passed the Health Insurance Industry 

Fair Competition Act (HR 4626), which 

rolls back the anti-trust exemptions 

that the insurance industry has enjoyed 

since the passage of the McCarran Fer-

guson Act in 1945.  Representatives 

voted 406-19 in favor of the bill, which 

received strong support from the White 

House earlier in the week.

Many believe that their exemption 

from federal anti-trust law has allowed 

some players in the insurance industry 

to gain too much power.   “Right now, 

the health insurance industry is highly 

concentrated, and the lack of competi-

tion hurts doctors as well as patients,” 

according to Dr. Bussey of UAPD.  

“When an insurer dominates the mar-

ket, doctors in that area can either fol-

low that company’s rules or go out of 

business – the insurer gets too much 

power over the practice of medicine.”  

Bussey is optimistic that HR 4626 

could change that.  “Getting rid of the 

anti-trust exemption for health insur-

ers will allow the federal government to 

step in to break up the monopolies that 

have formed.  It will open the door to 

competition.  It’s good for everyone—

except insurance industry executives.”   

Introduced by Reps. Tom Perriello 

(D-VA) and Betsy Markey (D-CO), HR 

4626 is similar to language that was in-

cluded in the health care reform pack-

age that was passed by the House last 

year.  � at language was not included 

in the version of the health care reform 

bill being considered by the Senate.  Af-

ter President Barak Obama spoke favor-

able of HR 4626, House Speaker Nancy 

Pelosi indicated that the bill would be 

brought quickly to a vote.       

a PERB Administrative Law Judge 

ruled in favor of the doctors’ demand 

to be recognized as County employees 

and to unionize, but Ventura County 

appealed the decision to the full PERB 

Board, causing two more years of de-

lay.  In September 2009 the full PERB 

board supported the original decision 

in favor of the doctors’ right to union-

ize.  Ventura County then tried to de-

lay unionization again by raising an 

objection to the way the union cards -- 

signed by doctors back in 2006!  -- had 

been formulated.  Last month the Ven-

tura County Civil Service Commission 

ruled  once again in the doctors’ favor, 

and ordered the County to recognize 

the new union.

In his letter to Ventura doctors, 

UAPD President Bussey praised them 

by saying, “Your patience, loyalty and 

tenacity over these past four years have 

already made you the stu�  of legend. 

You have set a great example for other 

doctors who contemplate joining a 

union.”   Credit is shared with UAPD 

sta�  members and attorneys, who de-

feated the County in every one of its 

challenges. 

� e Ventura County doctors now 

look forward to the start of contract ne-

gotiations, which are expected to begin 

in April.  Job security will be a key nego-

tiation issue; doctors in the clinics had 

been subject to termination, even with-

out cause, with thirty days notice.  � e 

doctors had also been excluded from all 

County bene� ts.  � ey now look for-

ward to negotiating over their inclusion 

in County health and pension plans.  

Dr. Steven Barr, who was part of the  

campaign since its start, said that doc-

tors “look forward to working together 

to ensure a good working environment, 

where we can continue to provide qual-

ity care to Ventura County.”
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ally salespeople for NuPhysicia, a 

for-pro� t company that sells the 

telemedicine systems that it recom-

mends for California.  � eir report 

is full of phony numbers designed to 

make their plan appear better than 

it is.  For instance, when promising 

to cut California’s labor costs, the 

report claims that Texas (the testing 

ground of NuPhysicia) uses only 24 

psychiatrists to care for its 119,000 

inmates.  � at’s a completely unbe-

lievable 1 : 5,000 ratio.  Along with 

these funny numbers, NuPhysicia 

o� ers exaggerated savings estimates 

and an empty promise that creat-

ing more layers of bureaucracy  will 

magically make care cheaper and 

better. 

4.  Possible Con� icts of Interests 

UAPD believes that California’s 

public policy should not be set by 

for-pro� t companies like NuPhysi-

cia, whose executives and investors 

stand to bene� t from the advice they 

give.   � e fact that UC Vice Presi-

dent Dr. John Stobo, the main pro-

ponent of the plan on the UC-side, 

was President of UTMB at the time 

NuPhysicia was created, and served 

as non-executive founding chair-

man of NuPhysicia’s board of direc-

tors, also raises questions about his 

motives for promoting the deal.  

In light of all this, UAPD doctors, 

leaders, and sta�  have been working 

hard to counter the NuPhysicia plan.  

Some have travelled to Sacramento 

and to Washington in search of allies.  

� e union has gotten valuable support 

from AFSCME, from legislators who 

are sympathetic to working people, and 

from the other a� ected unions. UAPD 

sta�  and doctors are doing research 

to re� ne the message delivered to UC, 

Schwarzenegger, and the press. 

On March 25, these e� orts result-

ed in UAPD’s � rst victory, which took 

place at the UC Regents Meeting.  � ere 

UAPD President Dr. Stuart Bussey and 

Attorney Andy Kahn presented their 

list of objections to the NuPhysicia 

plan, and called for a true independent 

investigation to determine the best fu-

ture direction of inmate health care.  

� e Regents then opted to cancel the 

NuPhysicia presentation  scheduled for 

later that morning and to reverse their 

message to the press, for the � rst time 

expressing hesitation about the deal 

and a need to explore it further in com-

mittee.  UAPD will keep all members 

informed about what comes next.   
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